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INTRODUCTION

The Chandragupt Opencast project falls within Pachra and Pachra South geological
blocks. It is located in the northern pant of North Karanpura Coalfields and is included
i survey of India toposheet no. 73A/13 and T3E/] in Hazanbagh district of Jharkhand.
Pachra Integrated project is bounded between latide 2305 17307 to 23054°45"N and
longitude B5001'15™ to §35003'15", Area of the Project: 14.95 sq km. The nearest
railway station is Ray, which is a1 a distance of 37 km from the block on the Barkakana-
Dehri-on-sone loop line of North-Eastern Railways. Tori is another railway station,
locaied south-west of the block at a crow-fly distance of about 55 km on the above loop
line. Coal mining activity has not yet started in these blocks. Mining activiry in the
adjoiming block to the west of Barki River, namely Amrapali OCP is undergoing. The
block is covered by different land types viz., forest, tenancy, GME, GMA and 1. The
normative production of the project is 15.0 MTY of G-11 grade coal, The present reper
envisages the implementation of project in MDO Maode. This Report is being prepared
for the partial fulfilment of making Forest Application for diversion of forest land for
non forest use under Section 2 (i) of FC Act 1980,

LOCATION

The Chandragupt Opencast project falls within Pachra and Pachre South geological
blocks. It is located in the northern pant of North Karanpura Coalfields and is incloded
in survey of India toposheet no. T3IA/13 and TIE/] in Hazanbagh district of Tharkhand.
Pachra Integrated project is bounded between latitude 23051730 to 23054°45"N and
longitude R5001"15" to #5003'15". Area of the Project: 14.95 sq km.
Limiting Boundaries of the Projectised Area:
a) Northern Boundary: Incrop of Seam-IB.
b} Southern Boundary: Southern geological block boundary of Pachra South Block
¢} Eastern Boundary: Geological block boundary between Pachra Block and Chati
Bariatu
block and Pachra South Block and Chatti Bariatu South block.
d} Western Boundary: Leaving a surface barmier of 60m from *Barki River” and along
the incrop of Seam [B.
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L COMMUNICATION

The Sate Highway No 7 connecting Tandwa with Hazaribagh {40k via Barkagaon
passes dkm south of the blogk, The 51-7 (saming from Biupara) s conmected o SEH-
T3 (starting from Ranchi),

The Tandwa willage is about $2km from Ranchi, However, the block reminins msolsted
from Tandwa dunng rainy season due 1o non-existence of bridge over Barki River
flowing through the western boundary of the block. The block is approachable during
dry season through a kutcha road of about fkm from Kerandan village,

The nearest rmilway station is Ray, which is at a distance of 37 km from the block on
the Barkakana-Diehri-on-sone loop line of North-Eastern Railways. Tori is another
railway station, located south-west of the block at & crow=fly distance of abous 55 km
on the above loop line.

40  TOPOGRAPHY, DRAINAGE AND HYDROLOGY

The block is characterized by more or less flat terrain with gentle undulations. The
maximum elevation af 300m is observed near borehole no CNKP-88 & CNKP-9]. The
minimum elevation is aboul 445m on the bank of the Barki River,

The drainage of the block is conirolled by the Barki River flowing north 1w south along
the western boundary. There is another small river called Chotki River flowing north-
east 1o south-west that finally join Barks River near borehole no CNKP-174. There are
other small nallas flowing across the block that finally join Barki River, The Barki river
after meeting with Chundru River near Tandwa village fows further southwards in the
name of CGarhi iver which is an important tributary of west 1o east

Mowing Damodar river.

50 Rehabilitation and Resettlement Programme

Seven out of mine villages of Chandragupt OCP are located within the proposed quarry
which needs to be shified and rehabilitated. Based on the available data as per project
report of Chandragupt OCP about 500 familics would be affected by mining operation.
m Chandragupt OCP. Thus, provision has been made for rehabilitation of 500 families.
This figure is tentative & may change after detailed survey of miming lease hold arca.
Resettlement and rehabilitation will be done according to R&R Policy of Coal India
EAH.I’{ Ef:I"-'IIJMﬁH
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Limited. As per PR estimated capital for capial outlay in mmes for rehabilitation for

500 families including cost of house are 5504 . (Ref Appendix A 8.1 of PR)
— 1

[ Estimated capital for capital outlay in mines

Village rehabilitation for 500 familes including cost of houses
Phasing | Upto Target Year
I* yr 1006
2y 1 ()
3yt 1000
4% yr | DO b
5* yr ! 1 504
Total Provision 5504

Rehabilitation process as an ongoing programme designed to restore physical, chemical
and biclogical quality disturbed by the mining to a level acceptable fo all concerned.
It aims at leaving the area in such a way that rehabilitation does not become a burden
to the society after minimg operation 1s over. 1t must also aim fo ereate as self-sustained

ecosystem.
Yillage wise breakup for 500 familics are -

# Bukru ® Crattibarkyaty » jordag = Mawaskhap » Pachanda/Pachra w Sijhua » Bhadasikhap @ Beto w Uy

' SLno. | Village District No. of Families
. (approx..)
I Bukru Haearibagh 100
2 Chattibariyatu Hazaribagh <0
3 Fordag Hazanbagh i
4 Mawakhap Hazaribagh 10
5 Pachanda/Pachra Hazaribagh |04
f Sijhua Hazaribagh 100
! Hhadaikhap Hazaribagh il
L Peto Hizaribagh Nil
19 [Umsu Chatra 20
I o~ Total s00
z
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Annuity Scheme, CIL, 2020

(In Lieu of Direct Employment or One-Time Monetary Compensation Agamst Land)
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Foreword

Land is a major resource for any mining project. One of the major challenges of
the coal industry is land acquisition and Its physical possession. As a natural
corollary, rehabilitation and resettlement of villages pose its own challenge.

Coal India Limited and it subsidiary companies spread across eight states of the
country, amidst the challenges, are meeting the energy requirement of the
country with admirable tenacity.

Coal India believes in mining with a human face and over the years has galned
and garnered the confidence and goodwill of the project affected persons (PAPs)
with its philosophy of inclusive growth and progressive rehahilitation policies.

Coal India is a socially responsible and responsive company. The company is
conscious of the need to protect the regular source of income the small

landowners earn out of the land they part with for coal mining operations.

‘CIL's Annuity Scheme 2020' is an attempt to strike a judicious balance between
meeting the organisation's business goals and ensuring a sustainable source of
income to PAPs.

R —

 Pramod Agrawal
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1™ September, 2020

Foreword

With an objective to ensure energy security and curb import bills of the nation,
CIL has envisaged to produce 1 Bilion Tonne of coal by FY 2024 with
participation of all stakeholders.

Land being key resource to coal mining, has vital role to play in meeting above
objectives. Taking physical possession of tenancy land is ane of the mosl
challenging aspec! in operationslization of any coal mining project across the
subsidiaries of CIL.

Since inception, Coal India s working on basic phiosophy of providing
fair companaation to the affected families and making adequate provisions for
safeguarding their sustainable income. For small landholding affected familias,
greaier emphasis need o be given for their sustainable income.

Considering the paramount imporiance of these aspects, concapi of alternative
option ke annuity was also emerged during the Chintan Shivir organisad by
Ministry of Coal on 17® & 16" February 2020 at Kevadia (Gujarat).

CIL's Annuity Scheme 2020 against land is an endeavor lo afford a consistent
source of eamings to fis PAPs while taking care of organizational priorities at
the same time.

| take this opporiunity lo appreciate the efforts put in by Shri A N Goswami,
Chief Manager (Mining), Project Monitoring Division, CIL in framing this
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Ref No_CIL-0(DI-04112 2020: 15 5@ 2 Dated 2+ Sept 2020

To

GM (PMD),

Coal Irdia Lirmited,

¥ Floor, New Town,
Rajarhat, Kolkats - 700 156,

Dear Sir,

Reproduced below is the relevant extracts from the munutes of 409 meeting of Board
of Directors of Coal India Limited held on 256 Aug’'2020 at Kolksta with regard to the

tollowing iteo:
ZITEM NO.409.4 (B}
Sub: CIL Annuity Scheme, 2028 in lieu of direct employment or ene-time
monclary compensation against land.

4.2  Director (Technical) apprised the Board that CIL Subsidiaries were providing
employment against land acquired for coal mining projects as per C1L R&R Policy and
prevalent State Laws. In order to mauntain the profitability of the projects, Subsidiaries
are opting for outsourcing of projects which result in reduction in employment
opportunity in projects for unskilled workers. Therefore, the scope for providing
employment Lo unskilled project affecied persons against land scquired had reduced.
To address this issue, il was suggesied in a rcview mecting held on 16™ March'20 1o
explore a suitable altemnative mode of land scquisition or to formulate an alternative 1o
employment like annuity. Annwity is an aliemstive method in lieu of providing
employment or one-time monetary compensation in licu of employment as well as
muintaining sustainable cash flow to affected families. This also reduces the overall
cost o the company by way of reduction in wage cost. He further apprised the salient
features of the scheme as under -

a) The Annuity Scheme shall be implemented as an option in lieu of employment claim
by the eligible affected family against land acquisition and annuity to be provided as
per RFCTLARR Act 2013 1o all the affected families. All such entitled Affected Family
shall opi for annuity snd forgo the job benefit or one-time monetary compensation in
lieu of employment agsinst acquired land by entering into an agreement with project
puthonity.

b) For land owner, Annuity will be at the rate of Rs 150/- per decimal of land lost in icu
of employment 1o » minimum of Rs. 2000¢- per month subject 10 a8 maximum of Rs
e (::’jt
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30000/- per month for the period of thiry years or life of project whichever is higher
with | % incremental growth on every year on total annuity or Annual indexation to
the Coasumer Price Index for Agricultural Labourers over Rs 2000/ whichever s
higher.

O,

An affected family whose land or other immovable property has been acquired &
possessed by the company and become eligible for employment as per respective State
Policy and opt for annuity in lieu of employment or one-lime monetary compensation
will ge1 Rs 30000/ per month for the period of Thirty years or life of project whichever
is higher with incremental growth as mentioned above.

c) An affecied family may be a non-title holder whose primary source of livelihood was
dependant on the land acquired for more than three years prior to the date of scquisition
mphM-pﬂﬂmﬂ:m“Euﬁ:MmlﬂmmiuiﬂM
jmmpimiﬂeuﬂmtnlhﬂmmhimldﬁ for Agricultural Labourers.

d) mmmh-mwmﬁﬁm increment provision of Annuity in
| mnfﬁa_wnuidviﬂiﬁtjrnndpmrlmq unique condition of the project provided such
modification is not in conflict with prevailing Central/State Law or rules.
This was discussed in CMDs Meet held on 10™ July"2020, they had agreed 1o the
samc is placed to the Board for its consideration,

To a another query, D{T) clarified that this is an enabling provision in liew of providing
unplu:.:mmmmlmd scquigition and dq::ndingmdunhmwlﬁmnfmuaﬁmm
be received, if required, the scheme would be modified in fumme.

:mnrﬂmmaudmmm i CIL Annuity Scheme, 2020 in liey
employment or one-time monetary compensation Bgainst brought
in the agenda note,” o -

mummmmwhﬁmmm

¥onurs faithfally,
o

(M.Viswanathan)

Company Secretary
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Annuity Scheme of CIL, 2020
——_—_

A, Circumstantial:

Keeping in view the need for more efficient and cost competitive the coal companies are
moving towards oulsourcing mode instead of deparimental mode of operation. This would
result in reduction in employment opporiunity n the company. Further, in most of the I:E.E.'EE
of land acquisition, the demand for employment exceeds the employment Opportunity
available in the mine/ project. As such, the possibilities of providing employment to the land
oustees are becoming difficult for the company.

Annuity may be  responsive alternate method in licu of providing employment as well s
maintaining sustainable resource of livelihood to the affected familics.

BE. Scope:

This annuity scheme shall be implemented in lieu of employment claim by the eligible
affected family against land acquisition. All such entitled Affected Family shall opt for
annuity and forgo the job benefit or one lime monetary compensation in liew of employment
against acquired land by entering into an agreement with project authority.

C. Legal obligation about Annuity:

As per Second Schedule {See Sections 31, 3801 & 105(3)} of the Right Te Fair
Compensation And Transparcncy In Land Acquisition, Rehabilitation And Resettlement Act,

2013 (RFCTLARR Act 2013},
Quaote ;

“The appropriate Government shall ensure that the affected families are provided with the
following options:

{a) where jobs are created through the project, afier providing suitable training and skill
development in the required field, make provision for employment at a rate not lower than the
minimum wages provided for in any other law for the time being in force, to at least one

1 #
e
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Annuity Scheme of CIL, 2020
e

member per affected family in the project or arrange for & job in such other project as may be
required; or
(b) onetime payment of five lakhs rupees per affected family; or

() Annuity policies that shall pay not less than two thousand rupees per month per family for
twenty years, with appropriate indexation to the CPI for Agricultural Labourers' "

Unguote

Therefore, annuity is a legally tenable alternative option in lieu of employment against
acquired land.

D. Entitlements for Annuity;

The following category of beneficiarics may opt for Annuity in lieu of Job/ Employment or one
fime monetary compensation:

L. All land owner whose land is acquired will be eligible for compensation for land as specified
in the First schedule of RFCTLARR Act, 2013 or, determined as per the clanfication given
by Mol vide letter No. 43020/25/2015-PRIW-1 dt.(4-08-2017 and Letter No.43020/25/201 5-
PRIW-I di. 30-03-2018 respectively or, Negotiated Land Value in case of Direct purchase of
land whichever is applicable.

Il. An affected family whose land or other immovable property has been acquired & possessed
by the company and eligible for employment as per respective State Policy,

. An affected family, may be a non-title holder, whose primary source of livelihood was

dependent on the land acquired for more than three years prior 1o the date of acquisition and
stand affected by the acquisition of land, 2s cerfified by the State Government authonities.

IV. The Scheduled Tribes and other traditional forest dwellers who have lost any of their forest
rights recognized under the Scheduled Tribes and Other Traditional Forest Dwellers
{Recognition of Forest Rights) Act, 2006 due to scquisition of land as suthenticated by the
District Authority of the concerned State Government

L
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Annuity Scheme of CIL, 2020
e —————————————————

E. Benefits to be provided:

Category

Annuily

L. Al land owner whose land 1s
acquired will be eligible for
compensation for land as specified in
the First schedule of RFUTLARR
Act, 2013 or, determined as per the
clarification given by MoC vide letter
No. 43020/252015-PRIW-T dt.(4-
(E-2017 amdd Letter
No43020/2572015-PRIW-1 dt. 30-
03-2018 respectively or, Negotiated
Land Value in case of Direct
purchaze of land whichever is
applicable.

Or,

I An affected family whose land or
other immovable property has been
acquired & possessed by the
company and eligible for
employment as per respective State
Policy.

Land compensation as per First Schedule of RFCTLARR
Act 2013 in case of land acquired under CBA (A&D) Act
| or, determined as per the clarification given by MoC vide
letter No. 43020¢25/201 5-PRIW-1 dt.04-08-2017 and Letter
No.43020/25/201 5-PRIW-I dt. 30-03-2018 respectively o,
Negotiated Land Value in case of Direct purchase of land
whichever is applicable.
Plus (+)

= Annuity at the rate of Rz 150/~ per decimal of land
. lost in licu of Employment subject to minimum Rs.
2000~ per month and maximem of Rs 30000/~ per
month for the period of Thirty years or life of project
whichever is higher with | % incremental growth on
every year on lotal annuity or Annual indexation to
the Consumer Price Index for Agricultural
Labourers over Rs.2000.00/- whichever is higher.

~ or,
An affected family whose land or other immovable
property has been acquired & possessed by the
company and hecome eligible for employment as
per respective State Policy and opt for annuity in liew
of employment or one time monetary compensation
will get Bs 30000/~ per month for the period of
Thirty years or life of project whichever is higher
with incremental growth as mentioned above.

—

In case of death of land owner the annuity may be paid to
his/her successor/ nominee for the rest period or equally
distnbuted amongst all the successors. Modalities of
distribution of anmuity amount in case of desth of land
owner may be determined by the respective Subsidiary
Board.

3
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Annuity Scheme of CIL, 2020
e e

Category

Annuity

ML Anaffected family may be a non-

Iv.

title holder, whose primary
source of livelihood was
dependent on the land acquired
for more than three years prior lo
the date of acquisition i.e. date of
notification ws 9 (1) of CBA
(A&D) Act 1957 and stand
affected by the scquisition of
land, as certified by the State
Government authorities.

The Scheduled Tribes and other
traditional forest dwellers who
have last any of their forest nghts
recognized under the Scheduled
Tribes and Other Traditional
Forest Dwellers {Recognition of
Forest Rights) Act, 2006 due to
acquisition of land s
authenticated by the District
Authority of the concerned State
Government.

Not less than Rs 2000/ - per month upto hife of the project
or 20 years whichever is higher with appropriate indexation
to the Consumer Price Index for Agricultural Labourers.

Note:

All above entitled Affected Family shall have to opt for annuity and forgo the benefit of
jobv' employment by entering into an agreement with project authority.

@;“
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Annuity Scheme of CIL, 2020
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Additional Beneliis:

Respective Subsidiary Board may consider the following additional benefits to the Affected
Families who opt annuity in hew of employment keeping in view the financial viability of the
project;

a)  Imparting skilled development training or cost of such training.

by Group insurance benefits,

€} Group Mediclaim benefis.

d}  Special additional incentive 1o those who opt for and give possession of their land
(including home sicad land) within one month from the announcement of project
specific annuity scheme under this Scheme.

Flexibility:

Subsidiary Board is authorized to modify the increment provision of Annuity in view of
linancial wviability and prevailing unique condition of the project, provided such
modification is not in conflict with prevailing Central/State Law or rules.

In case of any circular’guideline 1ssued by Central/State Government regarding annuity in
licu of employment or onc time monetary compernsation the same would be effective from
the date of issue and 1t will have an overwriting effect on the Annuity Scheme.
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