Rehabilitation & Resettlement Plan
of

Sanghamitra OCP

M& S Area
Central Coalfields Limited
(A Subsidiary of Coal India Ltd)



1.0

2.0

3.0

4.0

INTRODUCTION

The proposed Sanghamitra OCP is located in North Karanpura Coalfield in the State of
Jharkhand. It comprises of four geological blocks namely Koyad block, Manatu block, Saradhu
block & Saradhu South West block. It is situated in the NK Coalfield of Central Coalfields
Limited, Ranchi (A Subsidiary of Coal India Limited). The entire area at present is virgin and
falls partly in Chatra and partly in Latehar district of Jharkhand. The coal in these blocks is
noncoking,suitable for use in Power Houses. Project report of Sanghamitra OCP for 20.0 MTY
has been prepared to bridge the gap between demand and availability of power grade coal from
Central Coalfields Limited

LOCATION

The Sanghamitra OCP has been conceived by integrating Koyad, Manatu, Saradhu and
Saradhu SW Geological blocks situated in northern part of North Karanpura Coalfield of CCL.
It falls partly in the Chatra and partly in the Latehar district of Jharkhand. It is bounded by
latitude 23049’ 12” and 23053’ 52°N and longitude 840 55" 40” and 840 58’ 55”E. It is covered
by Survey of India Topo Sheet No.73-A/13 (RF 1:50,000) and special sheet nos. 8, 9, 12 & 13
(RF 1:10,000). The projectised area covers all the coal bearing areas of Koyad, Manatu,
Saradhu and Saradhu SW Blocks to the maximum extent possible.

COMMUNICATION

The Sanghamitra OCP is accessible by 8.5 km long all weather pucca road from Tandwa
which in turn is connected to Khalari (28km.) by all weather road in the south and to Chatra
District town by State Highway No. 7 i.e., Piparwar-Tandwa-Simaria-Chatra road. The project
is well connected from Ranchi and Hazaribagh via Khalari and Barkagaon respectively. The
nearest rail head is the Ray Station at a distance of about 40km from the block. Tori is another
nearby railway station located south west of the block at a crow fly distance of about 48km.
Both the railway station lies on the Barkakana-Chopan Line of East Central Railway. The
proposed 42km Tori-Shibpur railway line runs through western side of the property and is
about 3-4km away from the western boundary line of the mine.

TOPOGRAPHY, DRAINAGE AND HYDROLOGY

The Koyad, Mantu, Saradhu and Saradhu SW blocks are characterised by more or less flat
terrain with gentle undulations. In general, the ground slopes towards south. Maximum
elevation of 542m is noticed in the Saradhu SW block near CNKM-13. The minimum elevation
of 461m is noticed in the southwestern corner of the Koyad block near CNKA-162. Because of
the out crop of soft rocks as well as thick alluvial covergullies have developed at places in the
south and eastern part of the block leading to adverse land form. Sapar, Beso, Bahutchuan
and Kurlonga Nala control the drainage of the blocks. Sapar and Bahutchuan Nala flows north
to south along the western and eastern boundaries of the combined block respectively and
Beso flows centrally there by dividing the whole area into two different geological blocks
(namely, Koyad & Manatu block). These three nalas join the Domuhani River flowing west to
east in the southern part of the property. The Sapar & Beso nala receives about 25% of the
total run-off of the block whereas Bahutchuan nala receives about 50% of the total
precipitation. The balance 25% runoff goes directly into Domuhani River flowing in the south.
Besides above, there is a nala flowing north to south in the middle of the property that joins
Bahutchuan nala in the southwestern corner of the block. Domuhani River is an important
tributary of Chundru River flowing close to Tandwa village. Chundru River discharges its load
into almost north-south flowing Garhi River which is an important tributary of the mighty
Damodar River. Besides above, there are numerous small seasonal nalas which discharge
their loads into main nalas of the blocks. All the nalas of the blocks are seasonal except
Domuhani River, which is perennial with meager discharge during dry month. Few detached
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pools of water are also noticed in the Beso and Bahutchuan nalas even during summer
months. Ponds/reservoirs are also available within the block which often becomes dry during
acute summer.

Rehbilitation and Resettlement Programme

Based on the available data from CCL, about 2000 families would be affected by mining
operation in Chandragupt OCP. This figure is tentative & may change after detailed survey of
mining lease hold area. Resettlement and rehabilitation will be done according to R&R Policy
of Coal India Limited

Rehabilitation process as an ongoing programme designed to restore physical, chemical and
biological quality disturbed by the mining to a level acceptable to all concerned. It aims at
leaving the area in such a way that rehabilitation does not become a burden to the society after
mining operation is over. It must also aim to create as self-sustained ecosystem.
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Village wise breakup for 2000 families are

Sl.no. | Village District No. of  Families

(approx..)

1 Burkutte Chatra 100

2 Develgada Chatra 50

3 Hechaballia Chatra 10

4 Honhe Chatra 10

5 Koed Chatra 500

6 Kundi Chatra 50

7 Kurlonga Chatra 100

8 Naudiha Chatra 100

9 Saradhu Chatra 500

10 Soparam Chatra 200

11 Banalat Latehar 90

12 Banwar Latehar 90

13 Manatu Latehar 200
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MESSAGE

Land acquisition has been identified as a major botileneck
coming in the way of Coal India's plans for augmenting coal
production. | am of the firm view that Coal India has to have a
generous relief and rehabilitation policy which can earn the
confidence and goodwill of the project affected people to enable it to
meet its ambitious production targets

| have been deeply concerned about the issue and therefore
constituted a Committee at Government level to take the process
farward quickly. | am glad that the Committee could mest under the
Chairmanship of Shri Alok Perti, Secretary (Coal) and Smt. Zohra
Chatterji, Additional Secretary & CMD, Coal India Ltd. and decided
the broad principles of the policy.

| congratulate the Board of Coal India for approving a
progressive Rehabilitation & Resettlement Policy 2012 and look

forward to its successful implementation

( SRIPRAKASH JAISWAL )
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MESSAGE

I am very happy to learmn that Coal India Lid. has revised its
Rehabilitation & Resettlement Policy and come up with a liberal policy
which enables the land loser to choose between various options and adopt
the package which best suits his needs. The focus on development of
community facilities and skill development is also a positive feature,

The Ministry has held several meetings on the subject in view of
the criticality of getting moare land quickly for enhancing coal production. |
am glad that the Policy has now been finalized and approved by the Coal
India Board. 1 look forward to secing much better progress in Coal India’s
efforts to acquire land as a result of this policy and wish them every success,

Ootris

(Alok Perti)

New Delhi
26™ March, 2012
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| feel privileged Lo present the Rehabilitation and Resettiement Policy 2092
of Coal India Limited which has been approved by the Board of Directors in its 2797
Meeting held on 1 M parch, 2012,

| could well appreciate the urgent need to liberalize the policy and after
chairing a meeting of the Commitiee constituted for the purpose by the Ministry of
Coal, | seized upon the opportumity to fast track it when | was given additional
charge of CMD, Coal India on 1" February, 2012,

| must appreciate the panstaking efforts of Dwector (PRIR), Shri R. Mohan
Das and his team including Shri Bhagwan Pandey, General Manager (MPRIR) and
Shri T.B. Raju, Chief Manager (IR} for drafting and redrafting the policy after
extensive debiberations at the level of the Functional Directors and the CMDs of
subsidiary companies and the Board of Coal India.

I am hopeful that the RER Policy 2012 which incorporates the collective
wistdom of all levels from the Ministry to the field and provides sufficient Hlexibility
to the subsidiary companies will prove to be a well concelved one which will
facilitate land acquisition by Coal India in the years to come,

{Zohra Chatterji)
Folkata
26" March, 2012

Phione | Oflice | 0XS-2243-5063, 2243-B678
Fax 03)-E248-I070, E-mail . chesrman @ coslndia.in / as moo@nio.in
Wiabaite - v coalindin.n



et (ofibs g A H) iL t COAL INDIA LIMITED
L h"‘-_lr 1o B AR F AT R D PR Y |
R Mohan Das Sl & Ciawt of Indk Enbivories

Divimsie | Bayrmnrmsl & 18,

=DRAL BEANA R
10, FE TR SulB=AR ADAD

HOLFATA 700 DAt

2 _

| feel proud to place the liberalized new redrafied ' R&R policy of Coad
india-2012" before the 279" meeting of the Board of Directors of Coal India
Limnited held on 12" and 13™ March 2012 al New Delhl and gol approval of the
Board,

Though there was an existing R&R policy of CIL-2008, bul there was an
urgent need of redrafling the new policy in view of changing aspirations of the
project affected persons in the competifive market and o redress the unigue
problems of the subsidiary companies of Coal India Limited for fast acquiring of
land

| would like lo extend my personal congratulations 1o the Ureless efiort
of Sri Bhagwan Pandey, General Manager (MP&IR), CIL and Sri T.B.Raju, Chisf
Manager (MP&IR), CIL and their team for their fast and prompt action in drafbng
the maodification of the exsting policy keeping in view the aspirations of the
people and the difficulties encountared by the subsidianes in acquiring land.
They are of greal value to the company.

| am very much hopeful that after implementaticn of this new policy of
Coal India Limited , the subsidiary companies will feel relaxed with greater
flexibility in redressing the R&R issues and this will heip in faster acquisition of
land at all level

i-f"u,_._i-\,-f'
{R'Mohan Das)
Director (PEIR)
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REHABILITATION AND RESETTLEMENT
POLICY OF COAL INDIA LTD 2012.

Preamble

The location and quality of coal reserves, and ther distance Trom major consumers
delermines to a great extent the selection of mine sites. For reserves that are close fo the
surface, opencast mining has proven {o be the most efficienl mining maethod. Opencast
mines require relatively lamge areas of land. Population growth, particudarly in India’s
saslern region, has made || increasingly difficull for the subsidiary coal companies 1o
acquire the land they need for axpanding their operations under the present Resattiement
and Rehabilitation policy, 2008 of Coal Ind@a

The resetiement and rehabilitaton policies foliowad by the subsidiary companies
haye evolved over time and undergone numerous changes in response 1o changing
crocumstances. As and when the Central or State Governments enact amendments to
the Land Acquisition Ac!, ssue new guidelines for resettiement and rehabilitation. as per
its requirement Coal India reviews and modifies ts resettlement and refabildation policy
taking into account the changing conditions in coal producing areas.

In addition to compensation for land coal companies prowide Rehabilitation and
Resetftement (R&R) package for projec! affected persons to compensate for loss of
livelihood. Apart from compensation for house site, house, trees, cow shed, cost of
shifing atc., employment is also pravided to land oustees. In addition to this, efforts ane
made to rehabilitate them by construction of houses, budding roads, streets, schools,
providing water etc wherever feasible = However, demand for both more land
compensation and better R&R package has been raised by project affected persons and
has been highlighted in various Parliamentary Committees. Coal Companies often have
to face representations and agitations by these land custees who obstruct the smooth
working of existing mines and come in the way of expansion of new projects.

In the past, subsidiaries found it relatively easy to acqure land, if they were able 1o
offer employment. Partly because of this practice, subsidiaries have built up a largely
unskilied labour force beyond their needs. This has contributed to the heavy lesses and
many mines are incurring and has also affected their efficiency and viability. Tha
subsidianes may nﬁﬂmudmrﬁmpmhmnﬁmtqdhﬂmsaﬁduqﬂWmugm
preference to those whose livelihood will be afiecied by coal mining operations. However,
increasingly subsidiaries will need Lo develop other ways and means to compensate land
owners and others adversely affected by their projects and give them the option to
choose which method of compensation best suits their needs. Greater emphass will also
need fo be given to community requirements fke schools, hospitals etc. Only proper
resettlement and rehabiilation will elicit the required cooperation of project affected
people, and make it possible for Coal India 1o acquine the land it needs o fulfil the ever
increasing demand of coal for the economic devesopment of the Country.



. The purpose of the Reseltlement and Rehabiltation Policy 2012 is to revise and
provide greater flexibilty to the basic principles for the resettlement and rehabilitation of
pecple affecied by coal mining projects ie, Project Affect People (PAPs). It attempls to
consolidale the different resettlement and rehabililation practicas that are being followed
by subsidiaries as per the different State land Acquisition Acts and various decisions of
the Coal India Board and o modify the Policy of 2008 so as to give the Board of the
subsidiary Companies greater flexibility to deal more offoctively with resettiemant and
rehabilitation issues and determine the rehabilitation packages best suited to local needs
in line with this policy The provisions of the National Rehabilitation and Ressttiement
Paliey, 2007 and the Land Acquisition, Rehabilitation & Reseftlernent Bill, 2011 have also
been kept in mind while framing the policy.

Whie Coal India's basic philosophy for compensating land-losers and other
project-affected people remains substantially unchanged, the revised policy emphasizes
the need to cultvate and maintain good relationships with the people affected by Coal
India's projects slaring as early as possible il also underscores that the subsidiaries
have a responsibility tewards the land custees whose livelihood is often taken away. On
the cther hand, subsidiaries need to protect themselves more effectively against
unjustified claims, redundant manpower and sweling Wage Bills. To this end, the
statemenl proposes that subsidiares prepae detailed resetfiement and rehabilitation
action plans (RAPs) that clearly identify, at an sarly atage, the enfitlements of the people
affected by coal projects and enables them o exercise a choice betwaan vanous oplions.
The concept of Annuity in lieu of compensation‘employment i ateo baing introduced to
mitigate, if not eliminate the ever dependence of Project Affected Families (PAFg) on CIL
for provision of emplayment
{1 The revised Resefilemeni & Rehabditation Polkcy, 2072 i3 based on ihe deliberaiions of
the Inter Minisierial Commiltes sei wp vide O M. 4801317201 1-PRIW-1 dated 01-07-2011 of
Ministry of Coal | defiberations of the CMDs meet held on 050032012 af New Deth| and has been
approved by the CIL Board in its 278" meeting held on 127 and 13" March, 2012,

{2} Objectives and general principles of Coal India's Resettlement and
Rehabilitation Policy- 2012

A To re-visi CiL's existing RER polcy 2008 and evolve a PAP friendly policy by
incorporatng such provisions of the Mational Polioy and The Draft Land Acquisition,
Rehabifitation and Resellernent Bill-2011 as consdered suitable n kghl of the growing
difficulties many subsidiories face in land sequisition.

B. To accord the highest priodty for aveiding or minimizing disturbance of the local population
while taking decisions fo cpen new mmnes or expand ewsting ones oo (exploring
alternative sites and project designa) and to ensure thal whanever people ane likely to be
adversely affected by a project, the subsidianes wil prepare resettiement and
rehabilitation action plans for the project

C. To ensure a humane, participatory, informed consultative and transparent processe
for land acquisition for coal mining and allied activities with the least disturbance fo
the owners of the fand and other affected families

0. To provide jusi and falr compensation to the affected families whose land has bean
acquired or proposed o be aoquired or are affected by such acquisition and make

B



adequate prowsions for loss of livelihood of such affected persons including thesr
rehabilitaticn and resettiemant
To ensure that the cumulative cutcoms of compulsory acquisition should be that
the affected persons become pariners in development leading te an mprovemeant
in thell post scquisifion social and economic stalus apd matters connected
theresaith or incidenial thersto
Through the preparation of resatilement and rehablitabon action plans,
subsidiaries will safeguard that projact-affocted people improve or at least regain
thelr former standard of living and eaming capacity aller 2 reasonable transition
period. The transition pariod is to be kept to a minimum. However, the invalvement
of subsidiarias in resetiement and rehabiditation activities may continue until all the
aciions apecified in the rehab@Etstion plan have been completed,

Involuntary resetlement is conceived and executed as a development programme
wilth project-affecled people being provided sufficent resouwces and opportunities
to share in a project's benefits. The efforts of subsidiaries are complementary to
the Govarnment's schames in rural development and the concurenca, approvails
and support from concemed Government authorities will be sought.

In parallel, subsidianes will work closely with non-govammantal organizations of
proven repute which are legally constituted and recognized and also have the
confidence of the project-affected people, in the preparation and mplementation of
rehabilitation plans.

Corporate Social Responsibility (CSR) : Activities shall be intensified in and around
the villages where land is being acquired in accordance with the CSR Policy of

Coal India.

Actual implementation of R&R package must follow a detalled survey of the
project-affected ﬂmmmmmlmdmlmmwm
project, nature of the affact, the likely loss of income, etc. For this purpose, if
necessary, the serices of a reputed NGO with an impressive record of integnty
and performance may be engaged.

3. 8COPE:

Thiz Policy may be calisd “Rehabilitation and Resettiement Policy of Coal India Limited-
2012° It extends to the Coal India Limited and its subsidiary companies in India. It shall
come mio force from the date of ts approval by the CIL Board and is apphcable to all
cases in which land is laken after the dale of approval by the CIL Board. While
implementing the policy it is to be ersuwed that the provisions of the concemed Acts
appicabie and Rules mentioned there under shall not be violaled .

4. Definitions

(a) “gffected family " maans:
() atamily whose primary place of residence or oiher property or source of fivelihood

is adversely affected by the acquisition of land (including direct negotiation) for a
project or involuntary dispiacement for any other reason;, of
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(i) any tenure holder, tenant, lessee or owner of other property, who on account of
acquisition of land (including plot in the abadi or other property) in the affected area
or other wise, has been involuntarily displaced from such land or other property: or

(fiyany agrcultural or non-agricultural Iabourer, landless person (nol having
homestead land, agricultural land, or either homestead or agrmnumi tand), rural
artisan, small trader or sell-employed person, who has been residing or engaged in
any trade, business, occupalion or vocation continuously for @ period of not less
than three years preceding the date of declaration of the affected area, and who
has been deprived of earng his Ivelihood or alienated wholly or substantially from
the main source of his trade, business, occupation or vocation because of the
acquisition of land in the affected area or being involuntarily displaced for any other
reason,

{b) “family” includes a person, hisfer spouse, son including minor sons, nit
daughters, minor brothers, unmarried sisters, father, mother residing with him or her and
dependent on him/Mer for their livelihood. and Includes “nuclear family” consisting of a
person, histher spouse and minor children. Provided that where theme are no male
dapendants, the benefit due to a land loser may devolve on dependent daughter
nominated by the land loser.

{c} “land owner" includes any person—

{i) whose name is recorded as the owrsr of the land or part theraof in the
recands of tha concarmed awthority; or

{ii) who s antitled to be granted Patta rights on the land under any law of the State
including assigned lands, or

fiiljwhe has been declared as such by an order of the coun or District Collector;

(d} Displaced person - means and includes any person who is deprived of his
homestead on account of acquisiion. Provided that the personfamily who does not
ordinarily reside in the homestead land acguired for the project can be termed "Displaced”
but he will be eligible for compensation only for homestead and not for fivelihood.

{e) Ordinarily resides” shall mean residing in the homestead / acquired land for a
pericd more than 6 monthe every year for at leas! the preceding 5 years.

5. Socio-economic Survey and preparation of RAP.

A baseline sociceconomic survey will be carried out to identify the PAPs who are enlisted
to recaive benafits in fine with Coal Indias Resettlement and Rehabilitation Policy. This

will be conducted within two months of notification under the relevant tand
acquisition Acts by the subsidiaries wilth the help of reputed independent institutional
agencies, who are well versed with the social matrix of the area.
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The basic objective of the socio-economic study will be to generate baseline data
an the social and aconomic status of the population who are likely to lose their means of
welihood or homestead due o the acauisition of the land for the project The data base
will be used to formulate a visble and practical Rehabilitation Action Plan (RAP) for the
affected persons in ling with thoir entilfemants. Digital Satelite Mape would alse be
prepared of the project Area freezing the dwelling units and habiations existing al the
time of negotiation for Land Acquisition wherever feasibile The RAP will also addrese the
following-

{A) Implementation, Monitoring and Evaluation, Dispute Mechanism

The rehabidlitation action plan will address the following:
i The project design, including an analysis of allemative designs amad ol avoiding
of minimizing resettiemant;
i) Socio-economic survey and activilles to ensure restoration of incomes of PAPs in
line with Coal India's Resetiement and Rehabilitation Policy,
i)  Description of the institutional and other mechanisms for provision of enfitlements;
v}  Tima table for the acguisition and preparation of the resettlement site{s):
i The cost and budgets for the resettiement and rehabilitaton of PAFs;
vij  Project-specific arrangements to deal with grievances of PAFs, and
viij Time tables, benchmarks and arrangements for monitoring the resettiement
and rehabillation affort
The RAP will be formulated in consultation with FPAPs and State government.
(B). Environment Impact Assessment (EIA) wil be conducted as per any law. rule
and regulation of the locality in which the land has been acquired.
{A) Eligibility Criteria for Economic Rehabilitation Benefits |
|
This benefit shall accrue only to Entitled Project Affected Person. Enttled Project Affected |
Person shall ke one from the following categones.

(i} Persons from whom land is acquired including tribats cultivating land under traditional

rights

(i) Persons whose homestead is acquined

(il) .Sharecroppers, land lessees , lenants & day labourers.

(iv) Tribal dependent on forest produce as certified by the District Forest OfficerRevenue

| Authorities. = =

( B) Eligibility Criteria for Resettiement Benefits _

1 . Only 5 'Displaced family / person shall be eligible for resettlement benefits.

2. A familypersan shall be termed ‘displaced” and hence eligible for resetliement benefits if

such family/person has been a permanent resident and ordinarily residing in the project area

on the date of publication of natification U/S 0 of CBA(ARD) 1957 / LIS 11 of LA Act, 1884/ Or

bath/ on the date of the land vested with the State/ Central government as the case may ba.
and

{a) on account of acquisition of his/her homestead land / structure is displaced from such

areas or

{b} Halshe is a homesteadiess or landiess family/person who has beenfis required to be

displaced. =
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7 Census & Identification of displaced families
1. Within two months of publication of notice LIS 4(1) of the Land Acguisition

of CBA (A D) Act 1957 for acquisition of land for the ;mlect a MSTWWH bemm:
the manner to be decided by the Collector / project authority far (dentification of displaced
families and for  prepaning their socio-economic profile and list of eligible persons for the
purpose of recelving Rehabilitation & Resettliament Banafits,

' 2. A photo identity card to each Entitled Project Affected Person shall be issued under the
signature of the  Collector / project authenty concerned indicating the following particulars:

{a) Name of the village/GPIPS
{b) Name. Father's name and address
of the head of the family
{e)Category of entitfement
(d)Whether S.C./5.7.0.B.C./General
(#)Age, Sex educational gualiication
of the members of the family

8 Types of Compensation and Rehabilitation Entitiement

Option to the land losers regarding Rehabilitation & Resettlement Benefit - The
land losers shall have the option for Rehabilitation and Resettlement benefits in
accordance with the awards for each affected family in terms of the entitiements
passed by the Concerned Collactor of the State or as per this Polcy with the consent

of the concerned Coliector

8.1 Eligibility and Compensation

The table below shows the compensation and rehabilitation benefits will be offered by the
subsidiaries for each Project Affected Person or family, affected by ane of thair projects,
Evidence to the effect that & parson = a legitimata PAP will nead to be provided in the
form of a written legal decument, or reference to a record, such as a revenue officer
cerificale, electoral roll, ration card or school record.

e — ; ii
Persons
affected by the
Profect [

' Provisions

(i) Parsons | Al 1and awners with titles will receive monetary compensation for the
(including tribals land acquired from them The value of the land is detarmined on the
cultivating mhﬂh@fpmﬂhqlﬁgﬂm;.hmﬂmmm
under traditional | Wnder fraditional rights, authentication of land held under iraditional
rights) from rights by stafe authornfies will be necessary, In addition to above the
whom land is | foflowing shall apply.

acouined,




 affected by the
| Project

Compensation and Rehabilitation entitlerment option

Provisions

A). Land Compensation - Land compensation shall be paid as per the
provisions of the concemed Act or Slate Govt. notification. VWhere no
nofification of the Slate Gowt is available the concerned subsidiary
Board may decida on the rate of compensation kesping in view the
compensation provided by the neighbaring states. Authentication of land
held under traditional rights by stale authorities will ba necessary.

In addition to above Solatium will ba paid as per provisions of the
concamed Act | as impesad by the Concemed State Gowt,

Escalation of land compensation — Escalation will be paid as per
provisions of the concemed Act | as imposed by the Concerned State
Govt or Escalation al tha rate of 12% per anum for a maximum period
of three years.

(B Employment provision: Apart from payment of the land

compensation, employment may be given in the following mannar —

1) The maximum total number of employments that may by provided to
the land losers would be limited o the total no. of acres of land
acquired divided by two However employments will be released in
praportion to the land possessad

2) For every two acres of land cne employment can be considerad.

3} Subsidiarigs of CIL may give an option to the Land losers having lass
than two acres of land fo club together their land to the extent of two
aeres and nominate one of the fand losers among the groups or
their dependent for employment under package deal or amployment
under Descending arder system by preparing the list of eligible land
ousiess in the descending order of land lost subject to the cut off
equivalent to the lotal number of parmissible employments or any
other method with the approval of the respective Board of the
subsidiary.

4) The land loser must be a domiciled resident™ool Niwasi and the
cerificate to this affect shall be issued by the concerned State

Authority

§) The modalites for offering employrment shall be such as may be
approved by the Board of the Subsidiary companies as per the
unigque conditions of the subsidiary provided that -

" a) The initial employment shall be given with pay of Category-i pay

scale of NCWA, with training period of 6 months.

b) In the seniority list, the seniority of the appointes should be reflected
in appropriate manner in order to keep the senior most as senior.
g) The lend loser rainees shall be posted as per requirement,

including underground duties.
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Provisions

(C }: Lumpsum Monetary Compensation -

1. Al the land losers who are not eligible for employment as
above shall be entiled to receive monetary compensation in lleu of
employment at the rate of Rs.5,00.000/- (Five Lakhs) for each acre of
land on pro-rata basis .

2 Land losers who ane offered employment as per principle
specified in paint No { B.(i)B ) above will have the option either 1o opt for
Enmhwmlwmlmagnmpwmm&ndnptfnrm
compensation at the rate of Rs 500,000/ (Five lakhs) for sach acre of
land on pro-rata basis with minimum of Rs. 50,000 ( Fifty
provided that the amployment thus surrenderad shall not be available for
offer 1o any other person and will stand lapsed from the total sanctioned
number of amployments as specified in point No.( B.(i()B1).

3. The Land iosers who have clubbed their land in Package Deal
can claim employment for anly ane land laser of the clubbed two acres
of land and remaring land losers of the package cannot claim either
employment or lump sum monetary compensation in eu of the land

| contributed by them.

I 4. Annuity — All land losers who are enfitied to get lump sum

monatary compensation may opt for payment of compensation amount
in the form of annuity made payable to the land losers  monthily,
annually or at such intervals (not less than one year) as may be opted
for by him The annuity be paid for a maximum peried extending to 60
' years of age or the life of the project for which the land has bean
acquired, whichever is sarbar.

Note:

A porson receiving a job forgoes all claims lo above compeanaation and
| & person receiving above compensation forgoes af claims Mo
gmployment,

= s 'y —

{il) Person
homastead is

I. Compensation for homestead shall be paid as per the standard
valsation method of the LA Act. of the concemed State Gowvt,

Il. CGne time lump sum payment of Rs.3,00,000/- (three lakhs).shall
be paid in leu of alemate House site, Assistance in designing
Shifting Altowance, compensation for construction of cattle shed |
Maonetary compansation for construction of work shed etc.
compensation shall be paid to displaced persons oniy
vacation and demaolition of the homestead/ work shed ste.

L Subsstence allowance :Fach affected displaced family will
‘ subsistence aliowance at the rate of 25 days (Minimu

i3

3%

Agricultural Wage) par month for one vear.

i
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affected by the

Project | =8 -3
Provisions

(iil ISharecropper The subsidiary wil assist PAP io take-up non farm self |

s, land lessass, mhmlmmhmmmmurhmmﬂmmmmﬂmﬂm
tenarts and day co-operatives will not be entitled for awarding work as per Manual for
labourers lack of experience, the said co-operative will be faciltated by awarding
small jobs to acqusire expenence after relaxation of the provisions of the
Manual pertaining to experience with approval of the Subsidiary Boards.
Subsaquent jobs may be awarded after petting report of the timely
completion /| quality / of the awarded jobs from the concemned
| Department or contractors. :

| Contractors will also be persuaded to give job to sligible PAPs an
a preferential basis, where feasible as per terms of contract.

(iv)Landless The subsidiary will assiat PAP to establish non farm self employment
tribaks, Tribal through the proviston of infrastructure, pefty confracts or formation of
dependant on cooperatives and encourage provisions of Jobs with contractors,
forest produce Contractors will be persuaded to give jobs to eligible PAPs on
preferential basis. where feasible.

- In addition, the subsidianes will shift the tibal community as a
unltmﬂpmmdefnnimmmmmmﬁnmuwmtrﬂm
communily that will allow them to maintain ther unigue cultural
idantity.

- Tribal affected famiy wil be given one time financal assstance

'_ of 500 days of MAW for loss of customary right or usages of

= forest produce. Loss of customary rnights needs 10 be

authenticated by the district authority.
. Tribal affected famifles resetfied out of the district shall be given
25% higher rehabilitation and resettiement benefit.




3. Resettement & Rehabilitation Committee - A Committee will be constituted at
project Level under the chairmanship of the Collector to be called the Rehabilitation and
Resettiement Committee with the following objectives to manitor and review the progress
of implementation of the Rehabilitation and Resetiement scheme and to cany out post-
implementation sccial audits in consultation with the villape panchayat in rural arsas and
municipalty n urban arsas n the manner will be decided by the concamed State Gowt

| Toapprove the st of land losars and othar PAPs
ll. To approve the lmt of persons eligible to be offered employment as per R&R
Polhcy;
M. To approve the detailed Rehabiltation Plan for the projact in consullation with the
displaced parsons and Gram Sabhas
N. To oxpedite ssue of domicile cartificates and other necessary documeniation
required for State Authorities;
V. To monitor and review the progress of the Rehabilitation Scheme, grant of benefits
and handing over of possession of land in @ smooth manner;
¥i. To faciitate the land acgusiton process in any other manner as may be required
inchuding resolution of disputes,
Vil To cary out pos! implemeantation secial audi in consultation with the authorities,

10. Community facilities - The subsidiary will provide at the resettiement site a school,
road with street fight, pucca drain, pond, dugwell and/or tubewell for drinking waler supply,
community center, place of worship. dispensary, grazing land for cattie and play gmmd
Simiar infrastructural facility, if necessary, will be extended to the host locality. The
community facilities and services would be available 1o all residents of the area, ncluding
PAPs and the host population.

The approach for operation of community faciibes would be flexible and all efforts will be
made to invclve the State and local self Government | Panchayat for operating the
faciities. To achieve this, subsidiaries will pursue with these agencies to ensure the same.
The planning of tha community facilities and their construction should be underiaken in
consultation with the affectad community

11. Corporate Soclal Responsibilities - This should be as per Company's Corparate
Social Responsibility (CSR) Policy.

12. Monitoring and Evaluation Mechanism.

The RAP will be monitored and evaluated perindically after the compistion of the land
gcguisition process,
|. The resetthement and rehabilitation activities are the responsibility of a separale
group, both at the projects and corporate level, which will be conslituted for
planning, implementation, monitoring and evaluation of the Rehabilitation
Action Plan Al the corporate level the group will be headed by a senior
manager, whereas af the project, an exacutive of the rank of managar will head
the group. The project group should have at least one member with social
science qualification / experience and skills

- Il -



Il The project group will closely interact with the state authorities during the
implementation of the RAP. Although the subsidiaries will develop the plots and
nfrastructural facilities in the resetlement colony and actively implement the
RAP, assitance of State authorities will be taken for administrative services
such as allotment of land. Implementation will be planned, monitored and
corrective measures will be incorporated in the RAF. if neaded. In addition to
the State Government, the PAPs, the village leaders including the Pradhans
and NGOs will be consulted and associated with the implementation of the
RAP

lll. The Resettlement and Rehabiltation Cell at the corporate level will evaluate the
implementation of the RAP after its completion,

13. Flexibility to the Subsidiary Companies — The Subsidary Companes Boards have
been authorisad 1o approve necessary modifications in the RER Policy with reference to
unigue conditions prevailing at the concermed Subsidianes as the policy is not exhaustive.

(The above list iz only indicative and not exhaustive)
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Annuity Scheme, CIL, 2020

(In Lieu of Direct Employment or One-Time Monetary Compensation Against Land)




e S — e gfvea fafies
e —Ty- Ty s COAL INDIA LIMITED
Pramod Agrawal A Gowt of Indile Endorpice.
Chalrmasn-Cusm-Marseging Diractor Fm-iﬂmﬂ. Fiat Me. AF-I1l
Action Aswa-1A, New Town, Fgjarhal
Kaiate-T00 155
2 September, 2020
Foreward

Land is a major resource for any mining project. One of the major challenges of
the eoal industry is land acquisition and its physical possession. As a natural
corollary, rehabilitation and resettlement of villages pose its own challenge.

Coal India Limited and it subsidiary companies spread across eight states of the
country, amidst the challenges, are meeting the energy requirement of the
country with admirable tenacity.

Coal India believes in mining with a human face and over the years has gained
and garnered the confidence and goodwill of the project affected persons (PA Ps)
with its philosophy of inclusive growth and progressive rehabilitation policies.

Coal India is a socially responsible and responsive company. The company is
conscious of the need to protect the regular source of income the small
landowners earn out of the land they part with for coal mining operations.

‘CIL’s Annuity Scheme 2020° is an attempt to strike a judicious balance between
meeting the organisation’s business goals and ensuring a sustainable source of
income to PAPS.

P )

~ Pramod Agrawal

Ph : O : (033} 2324 B811/2324 BEDZ, Fax - (033) 3304 4027 = Emnd @ chairman clificoaindiain = ‘Webaile | waww coalindia.in
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FPhone: 033 23244024, Fax 033 12440482

E-mait: d¢r.cil@coalindia.in
Wabste: www ioalindia.in

1™ September, 2020

b ¢

Foreword

With an objective to ensure energy security and curb import bilks of the nation,
CIL has envisaged to produce 1 Billion Tonne of coal by FY 2024 with
participation of all stakeholders.

Land being key resource to coal mining, has vital role to play in meeting above

objectives. Taking physical possession of tenancy land is one of the most
challenging aspect in operationalization of any coal mining project across the
subsidiaries of CIL.

Since inception, Coal India is working on basic philosophy of providing
fair compensation to the affected families and making adequate provsions for
safeguarding their sustainable income. For small landholding affected famiies,
greater emphasis need to be given for their sustainable income.

Considering the paramount importance of these aspects, concept of alternative
option like annuity was also emerged during the Chintan Shivir organised by
Ministry of Coal on 17" & 18" February 2020 at Kevadia (Gujarat),

CIL's Annuity Scheme 2020 against land is an endeavor to afford a consistent
spurce of earnings to its PAPs while taking care of organizational priorities at
the same time.

| take this opportunity to appreciate the efforts put in by Shri A N Goswami,
Chief Manager (Mining), Project Monitoring Division, CIL in framing this

Scheme. W

Einay Dayal

Scanned with CamScanner
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Ref No.CIL:XI(D):04112:2020: 2.55G2_ Dated 2nd Sept. 2020

Ta

GM (FMD),
Coal India Limrdted,

3= Floor, Mew Town,
Rajarhat. Kolkata - 200 154,

Sub: Minutes of 408 CT1 Brard Meeting held on 25% Ayeget” 2000,

Draar Sir,

Reproduced below is the relevant extracts from the sunutes of 4% meeting of Board

of Directors of Coal Indiz Limited held on I5% Aug "2020 al Kolkata with regard to the
tollowing item:

4.2

b}

*ITEM NO.409.4 (B)

Sub: CLL Annuity Schemae, 2020 in lieu of direct employment or pme-fime
moaelary compensalion against land.

Directar (Technical) apprised (he Board thar CIL Sobsidianies were proswiding
employment agains! land acyuired for coal mining projects as per CIL B&R. Palicy and
prevalent State Laws, In order to maintain the profitabuity of the projecis, Subsidiaries
are opting for owlzourcing of projecis which result in reduction in employment
opperiunity in projects for unskilled workers, Thercfore, the scope for providing
smployment 10 unskilled project affecled persons against Jand acquired had reduced.
Ta address this issoe, it was suggested in 3 review mesefing held on 16" March'20 to
explore 3 suitable altcmative mode of land acquisition or ta formulate an altemative to
employment tike annuity. Annuily is an allerative method in liew of providing
employment or one-time monelary compensaion in liew of employment as well as
maiolaining sustaingble cash flow 10 affecied families. This also reduces the overali
cost 1o the company by way of redwction in wage cost. He funther apprsed ihe saliant
feahures of the schame as under -

The Anowity Scheme shall be implemented as an option 1n licu of employment clam
by the cligible affected family apainst land acquigition and annuity to be provided ac
per RFCTLARR At 2013 to all the affecied families. All such emitted Affected Family
shall opt for annvity and forgoe the job bensfil or one-time MOREary CoOmpEnsation in
Hew of employment against acquired [and by entering inln an agreement with projeci
aulhonty.

For land wwiper, Anouity will be at the rate of s 1507 per decimal of land lost in hew
of employment to a minimum of Rs. 200H/- per month subject to 2 maximum of B3

W



d}

30000/ per mooth For the penod of thirty years or life of project whichever is higher
with 1 % inctemental growth on every year on total annuity or Annual indexation o
the Consuprver Frice Index for Agriculiuml Labowers over Rs. 20004 whichever is

highet.
U‘I‘+

An affected family whwose land ¢t other immovable property has been acquired &
poasessed by the company and become eligible for employment as par raszpective Siats
Folicy and opt for annuity in lieu of employmeni or onc-lime monclary cumpensalion
will gel Rs 30000- per month for the period of Thiny years or life of project whichever
19 highar with incremental grovwth as mentioned above.

An affected family may be 2 non-title holder whose primary source of livelibeod was
dependant on the land acquired for more than thres years prior 10 the date of acquisiton
will get Rs 2000/ - per monih uplo life of the project or 24 years whichever is highey
wilh eppropriate indéxation (0 the Consurner Price Index for Agricultural Labourers.
wrd

Subsidiary Hoard may be authorised to modify the increment provision of Anmuity in
view of financial viability and prevailing unique condition of the projoct provided such
modification is net in conflicl with prevailing Central State Law or nles.

This was discussed in CMDs Meet held on 10" July*2020, they had agresd to the
scheme and suggested minor modification. Afler incorpurating the modification, the
came i5 placed 1o the Brard foe its consideratior.

To a another query, D{T} elarified that this iz an enabling provision in Liew of providing
employment agrinst land acquisition and depending on the observations/suggestion (o
be teceived, if required, the scheme would be modified in funre.

In view ot the sbove, Board accorded its approval 0 CIL Annwity Scheme, 2020 in licu
of direet employment or one-time monstary compensation sgainst land as brought out
in the agenda pote”

This is for your information and to take necessary action please.

Yours faithfulhy,
and

(M. Viswanathan)
Company Secretary



Annuity Scheme of CIL, 2020

A. Circumstantial:

Keeping in view the need for more efficient and cost competitive the coal companies are
moving towards outsourcing mode instead of departmental mode of operation. This would
result in reduction in employment opportunity in the company. Further, in most of the cases
of land acquisition, the demand for employment exceeds the employment opportunity
available in the mine/ project. As such, the possibilities of providing employment to the land
oustees are becoming difficult for the company.

Annuity may be aresponsive alternate method in lieu of providing employment as well as
mai ntai ning sustainable resource of livelihood to the affected families.

B. Scope:

This annuity scheme shall be implemented in lieu of employment claim by the eligible
affected family against land acquisition. All such entitled Affected Family shall opt for
annuity and forgo the job benefit or one time monetary compensationin lieu of employment
against acquired land by entering into an agreement with project authority.

C. Legal obligation about Annuity:

As per Second Schedule {See Sections 31(1), 38(1) & 105(3)} of the Right To Fair
Compensation And Transparency InLand Acquisition, Rehabilitation And Resettlement Act,

2013 (RFCTLARR Act 2013);
Quote:

“The appropriate Government shall ensure that the affected families are provided with the
following options:

(a) where jobs are created through the project, after providing suitable training and skill
development in the required field, make provision for employment at a rate not lower than the
minimum wages provided for in any other law for the time being in force, to at least one




Annuity Scheme of CIL, 2020

member per affected family inthe project or arrange for ajob in such other project as may be
required; or

(b) onetime payment of five lakhs rupees per affected family; or

(c) Annuity policies that shall pay not less than two thousand rupees per month per family for

29

twenty years, with appropriate indexation to the CPI for Agricultural Labourers’.

Unguote

Therefore, annuity is a legally tenable alternative option in lieu of employment against
acquired land.

D. Entitlementsfor Annuity;

The following category of beneficiaries may opt for Annuity in lieu of Job/ Employment or one
time monetary compensation:

I. All land owner whose land is acquired will be digible for compensation for land as specified
in the First schedule of RFCTLARR Act, 2013 or, determined as per the clarification given
by MoC vide letter No. 43020/25/2015-PRIW-I dt.04-08-2017 and Letter N0.43020/25/2015-
PRIW-| dt. 30-03-2018 respectively or, Negotiated Land Vaue in case of Direct purchase of
land whichever is applicable.

[1. An affected family whose land or other immovable property has been acquired & possessed
by the company and eligible for employment as per respective State Policy.

[11. An affected family, may be a non-title holder, whose primary source of livelihood was
dependent on the land acquired for more than three years prior to the date of acquisition and
stand affected by the acquisition of land, as certified by the State Government authorities.

V. The Scheduled Tribes and other traditional forest dwellers who have lost any of their forest
rights recognized under the Scheduled Tribes and Other Traditional Forest Dwellers
(Recognition of Forest Rights) Act, 2006 due to acquisition of land as authenticated by the
District Authority of the concerned State Government.

2




Annuity Scheme of CIL, 2020

E. Benefitsto be provided:

Annuity

Category
All land owner whose land is
acquired will be eligible for

compensation for land as specified in
the First schedule of RFCTLARR
Act, 2013 or, determined as per the
clarification given by MoC vide letter
No. 43020/25/2015-PRIW-I dt.04-
08-2017 and L etter
N0.43020/25/2015-PRIW-1 dt. 30-
03-2018 respectively or, Negotiated
Land Value in case of Direct
purchase of land whichever is
applicable.

Or,

. An affected family whose land or

other immovable property has been
acquired & possessed by the
company and €ligible for
employment as per respective State
Policy.

Land compensation as per First Schedule of RFCTLARR
Act 2013 in case of land acquired under CBA (A&D) Act
or, determined as per the clarification given by MoC vide
letter No. 43020/25/2015-PRIW-I dt.04-08-2017 and L etter
N0.43020/25/2015-PRIW-I| dt. 30-03-2018 respectively or,
Negotiated Land Vaue in case of Direct purchase of land
whichever is applicable.

Plus (+)

— Annuity at the rate of Rs 150/- per decimal of land
lost in lieu of Employment subject to minimum Rs.
2000/- per month and maximum of Rs 30000/- per
month for the period of Thirty yearsor life of project
whichever is higher with 1 % incremental growth on
every year on totad annuity or Annual indexation to
the Consumer Price Index for Agricultural
Labourers over Rs.2000.00/- whichever is higher.

Or,

An affected family whose land or other immovable
property has been acquired & possessed by the
company and become eligible for employment as
per respective State Policy and opt for annuity inlieu
of employment or one time monetary compensation
will get Rs 30000/- per month for the period of
Thirty years or life of project whichever is higher
with incremental growth as mentioned above.

In case of death of land owner the annuity may be paid to
his/her successor/ nominee for the rest period or equally
distributed amongst al the successors. Modalities of
distribution of annuity amount in case of death of land
owner may be determined by the respective Subsidiary
Board.

3
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Category

Annuity

An affected family may be anon-
titte holder, whose primary
source of livelihood was
dependent on the land acquired
for more than three years prior to
the date of acquisitioni.e. date of
notification u/s 9 (1) of CBA
(A&D) Act 1957 and stand
affected by the acquisition of
land, as certified by the State
Government authorities.

The Scheduled Tribes and other
traditional forest dwellers who
havelost any of their forest rights
recognized under the Scheduled
Tribes and Other Traditiona
Forest Dwellers (Recognition of
Forest Rights) Act, 2006 due to
acquisition  of land  as
authenticated by the District
Authority of the concerned State
Government.

Not less than Rs 2000/ - per month upto life of the project
or 20 years whichever is higher with appropriate indexation
to the Consumer Price Index for Agricultura Labourers.

Note:

All above entitled Affected Family shall have to opt for annuity and forgo the benefit of
job/ employment by entering into an agreement with project authority.
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Additional Benefits:

Respective Subsidiary Board may consider the following additional benefits to the Affected
Families who opt annuity in lieu of employment keeping in view the financial viability of the

project:

a) Imparting skilled development training or cost of such training.

b) Group insurance benefits.

c) Group Mediclaim benefits.

d) Special additional incentive to those who opt for and give possession of their land
(including home stead land) within one month from the announcement of project
specific annuity scheme under this Scheme.

Flexibility:

Subsidiary Board is authorized to modify the increment provision of Annuity in view of
financial viability and prevailing unique condition of the project, provided such
modification is not in conflict with prevailing Central/State Law or rules.

In case of any circular/guideline issued by Central/State Government regarding annuity in
lieu of employment or one time monetary compensation the same would be effective from
the date of issue and it will have an overwriting effect on the Annuity Scheme.




