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1.0 INTRODUCTION 
The proposed Sanghamitra OCP is located in North Karanpura Coalfield in the State of 
Jharkhand. It comprises of four geological blocks namely Koyad block, Manatu block, Saradhu 
block & Saradhu South West block. It is situated in the NK Coalfield of Central Coalfields 
Limited, Ranchi (A Subsidiary of Coal India Limited). The entire area at present is virgin and 
falls partly in Chatra and partly in Latehar district of Jharkhand. The coal in these blocks is 
noncoking,suitable for use in Power Houses. Project report of Sanghamitra OCP for 20.0 MTY 
has been prepared to bridge the gap between demand and availability of power grade coal from 
Central Coalfields Limited 
 

2.0      LOCATION 
The Sanghamitra OCP has been conceived by integrating Koyad, Manatu, Saradhu and 
Saradhu SW Geological blocks situated in northern part of North Karanpura Coalfield of CCL. 
It falls partly in the Chatra and partly in the Latehar district of Jharkhand. It is bounded by 
latitude 230 49’ 12” and 230 53’ 52”N and longitude 840 55’ 40” and 840 58’ 55”E. It is covered 
by Survey of India Topo Sheet No.73-A/13 (RF 1:50,000) and special sheet nos. 8, 9, 12 & 13 
(RF 1:10,000). The projectised area covers all the coal bearing areas of Koyad, Manatu, 
Saradhu and Saradhu SW Blocks to the maximum extent possible. 

 
3.0   COMMUNICATION 

The Sanghamitra OCP is accessible by 8.5 km long all weather pucca road from Tandwa 
which in turn is connected to Khalari (28km.) by all weather road in the south and to Chatra 
District town by State Highway No. 7 i.e., Piparwar-Tandwa-Simaria-Chatra road. The project 
is well connected from Ranchi and Hazaribagh via Khalari and Barkagaon respectively. The 
nearest rail head is the Ray Station at a distance of about 40km from the block. Tori is another 
nearby railway station located south west of the block at a crow fly distance of about 48km. 
Both the railway station lies on the Barkakana-Chopan Line of East Central Railway. The 
proposed 42km Tori-Shibpur railway line runs through western side of the property and is 
about 3-4km away from the western boundary line of the mine. 

 
4.0   TOPOGRAPHY, DRAINAGE AND HYDROLOGY 

The Koyad, Mantu, Saradhu and Saradhu SW blocks are characterised by more or less flat 
terrain with gentle undulations. In general, the ground slopes towards south. Maximum 
elevation of 542m is noticed in the Saradhu SW block near CNKM-13. The minimum elevation 
of 461m is noticed in the southwestern corner of the Koyad block near CNKA-162. Because of 
the out crop of soft rocks as well as thick alluvial covergullies have developed at places in the 
south and eastern part of the block leading to adverse land form. Sapar, Beso, Bahutchuan 
and Kurlonga Nala control the drainage of the blocks. Sapar and Bahutchuan Nala flows north 
to south along the western and eastern boundaries of the combined block respectively and 
Beso flows centrally there by dividing the whole area into two different geological blocks 
(namely, Koyad & Manatu block). These three nalas join the Domuhani River flowing west to 
east in the southern part of the property. The Sapar & Beso nala receives about 25% of the 
total run-off of the block whereas Bahutchuan nala receives about 50% of the total 
precipitation. The balance 25% runoff goes directly into Domuhani River flowing in the south. 
Besides above, there is a nala flowing north to south in the middle of the property that joins 
Bahutchuan nala in the southwestern corner of the block. Domuhani River is an important 
tributary of Chundru River flowing close to Tandwa village. Chundru River discharges its load 
into almost north-south flowing Garhi River which is an important tributary of the mighty 
Damodar River. Besides above, there are numerous small seasonal nalas which discharge 
their loads into main nalas of the blocks. All the nalas of the blocks are seasonal except 
Domuhani River, which is perennial with meager discharge during dry month. Few detached 



pools of water are also noticed in the Beso and Bahutchuan nalas even during summer 
months. Ponds/reservoirs are also available within the block which often becomes dry during 
acute summer. 
 

5.0        Rehbilitation and Resettlement Programme 
Based on the available data from CCL, about 2000 families would be affected by mining    
operation in Chandragupt OCP. This figure is tentative & may change after detailed survey of 
mining lease hold area. Resettlement and rehabilitation will be done according to R&R Policy 
of Coal India Limited 
Rehabilitation process as an ongoing programme designed to restore physical, chemical and         
biological quality disturbed by the mining to a level acceptable to all concerned. It aims at 
leaving the area in such a way that rehabilitation does not become a burden to the society after 
mining operation is over. It must also aim to create as self-sustained ecosystem. 
 

 
Village wise breakup for 2000 families are 

Sl.no. Village District No. of Families 
(approx..) 

1 Burkutte Chatra 100 

2 Develgada Chatra 50 

3 Hechaballia Chatra 10 

4 Honhe Chatra 10 

5 Koed Chatra 500 

6 Kundi Chatra 50 

7 Kurlonga Chatra 100 

8 Naudiha Chatra 100 

9 Saradhu Chatra 500 

10 Soparam Chatra 200 

11 Banalat Latehar 90 

12 Banwar Latehar 90 

13 Manatu Latehar 200 
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Coal India Limited
A MAHARATNA COMPANY

Coal Bhawan, 3'd Floor, Core - 2
New Town, Raiarhat,Kolkata- 700 156.

PHONE: 033-2324-6526, FAX:033-2324-6510

Email - mviswanathan2.cil@coalindia.in
WEBSITE :www.coalindia.in

crN - u3109w81973GO1028844

Dated 2"d Sept.'2020

To
GM(PMD),
Coal lndia Limited,
3.a Floor, New Town,
Rajarhat, Kolkata - 700 756.

Dear Sir,

"rrEM NO.409.4 (B)

Sub: CIL Annuity Scheme,2020 in lieu of direct employment or one-time

monetary compensation against land.

4.2 Director (Technical) apprised the Board that CIL Subsidiaries were providing

employment against land acquired for coal mining projects as per CIL R&R Policy and

prevalent State Laws. In order to maintain the profitability of the projects, Subsidiaries

are opting for outsourcing of projects which result in reduction in employment

opportunity in projects for unskilled workers. Therefore, the scope for providing

employment to unskilled project affected persons against land acquired had reduced.

To address this issue, it was suggested in a review meeting held on l6th March'2O to

explore a suitable altemative mode of land acquisition or to formulate an altemative to

employment like annuity. Aruruity is an altemative method in lieu of providing

employment or one-time monetary compensation in lieu of employment as well as

maintaining sustainable cash flow to affected families. This also reduces the overall

cost to the company by way ofreduction in wage cost. He further apprised the salient

features of the scheme as under :-

Ref No.ClL:Xl(D):041L2:2O2Oi Lr562-

Sub: Minutes of 409th CIL Board Meeting held on 25e August'2020.

Reproduced below is the relevant extracts from the minutes of 409h meeting of Board
of Directors of Coal India Limited held on '25h AuB.'2020 at Kolkata with regard to the
following item:

a) The Annuity Scheme shall be implemented as an option in lieu of employment claim

by the eligible affected family against land acquisition and annuity to be provided as

per RFCTLARR Act 2013 to all the affected families. All such entitled Affected Family

shall opt for annuity and forgo the job benefit or one-time monetary compensation in

lieu of employment against acquired land by entering into an agreement with project

authority.

b) For land owner, Annuity will be at the rate of Rs 150/- per decimal of land lost in lieu

of employment to a minimum of Rs. 2000/- per month subject to a maximum of Rs

N\,.-



d) Subsidiary Board may be authorised to modify the increment provision of Annuity in

view offinancial viability and prevailing unique condition ofthe project provided such

modifrcation is not in conflict with prevailing Central/State Law or rules.

This was discussed in CMDs Meet held on 10th July'2020, they had agreed to the

scheme and suggested minor modification. After incorporating the modification, the

same is placed to the Board for its consideration.

To a another query, D(T) clarified that this is an enabling provision in lieu ofproviding
employment against land acquisition and depending on the observations/suggestion to

be received, if required, the scheme would be modified in future.

In view ofthe above, Board accorded its approval to CIL Annuity Scheme, 2020 in lieu

ofdirect employment or one-time monetary comPensation against land as brought out

in the agenda note."

This is for your inJormation and to take necessary action please.

Yours faithfully,

lD
(M.Vi

Company Secretary

30000/- per month for the period of thirty years or life of project whichever is higher

with 1 % incremental growth on every year on total annuity or Annual indexation to

the Consumer Price Index for Agricultural Labourers over Rs.2000/- whichever is

higher.

Or,

An affected family whose land or other immovable property has been acquired &
possessed by the company and become eligible for employment as per respective State

Policy and opt for annuity in lieu of employment or one-time monetary compensation

will get Rs 300001 per month for the period of Thirty years or life ofproject whichever

is higher with incremental growth as mentioned above.

c) An affected family may be a non-title holder whose primary source of livelihood was

dependant on the land acquired for more than three years prior to the date ofacquisition

will get Rs 2000/ - per month upto life ofthe project or 20 years whichever is higher

with appropriate indexation to the Consumer Price Index for Agricultural Labourers.

and
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A. Circumstantial: 
 

Keeping in view the need for more efficient and cost competitive the coal companies are 
moving towards outsourcing mode instead of departmental mode of operation. This would 
result in reduction in employment opportunity in the company. Further, in most of the cases 
of land acquisition, the demand for employment exceeds the employment opportunity 
available in the mine/ project. As such, the possibilities of providing employment to the land 
oustees are becoming difficult for the company. 

Annuity may be a responsive alternate method in lieu of providing employment as well as 
maintaining sustainable resource of livelihood to the affected families. 

 

B. Scope: 

 

This annuity scheme shall be implemented in lieu of employment claim by the eligible 
affected family against land acquisition. All such entitled Affected Family shall opt for 
annuity and forgo the job benefit or one time monetary compensation in lieu of employment 
against acquired land by entering into an agreement with project authority. 

 

C. Legal obligation about Annuity: 

 

As per Second Schedule {See Sections 31(1), 38(1) & 105(3)} of the Right To Fair 
Compensation And Transparency In Land Acquisition, Rehabilitation And Resettlement Act, 
2013 (RFCTLARR Act 2013); 

Quote : 

 

“The appropriate Government shall ensure that the affected families are provided with the 

following options:  

 

(a) where jobs are created through the project, after providing suitable training and skill 
development in the required field, make provision for employment at a rate not lower than the 
minimum wages provided for in any other law for the time being in force, to at least one 
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member per affected family in the project or arrange for a job in such other project as may be 
required; or  

 (b) onetime payment of five lakhs rupees per affected family; or  

 

(c) Annuity policies that shall pay not less than two thousand rupees per month per family for 
twenty years, with appropriate indexation to the CPI for Agricultural Labourers’.” 

Unquote 

Therefore, annuity is a legally tenable alternative option in lieu of employment against 
acquired land. 

D. Entitlements for Annuity; 
 

The following category of beneficiaries may opt for Annuity in lieu of Job/ Employment or one 
time monetary compensation: 

 

I. All land owner whose land is  acquired will be eligible for compensation for land as specified 
in the First schedule of RFCTLARR Act, 2013 or,  determined as per the clarification given 
by MoC vide letter No. 43020/25/2015-PRIW-I dt.04-08-2017 and Letter No.43020/25/2015-
PRIW-I dt. 30-03-2018 respectively or, Negotiated Land Value in case of Direct purchase of 
land whichever is applicable. 

 

II. An affected family whose land or other immovable property has been acquired & possessed 
by the company and eligible for employment as per respective State Policy. 

 
III. An affected family, may be a non-title holder, whose primary source of livelihood was 

dependent on the land acquired for more than three years prior to the date of acquisition and 
stand affected by the acquisition of land, as certified by the State Government authorities. 

 

IV.  The Scheduled Tribes and other traditional forest dwellers who have lost any of their forest 
rights recognized under the Scheduled Tribes and Other Traditional Forest Dwellers 
(Recognition of Forest Rights) Act, 2006 due to acquisition of land as authenticated by the 
District Authority of the concerned State Government.   
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E. Benefits to be provided: 

Category Annuity 

I. All land owner whose land is  
acquired will be eligible for 
compensation for land as specified in 
the First schedule of RFCTLARR 
Act, 2013 or,  determined as per the 
clarification given by MoC vide letter 
No. 43020/25/2015-PRIW-I dt.04-
08-2017 and Letter 
No.43020/25/2015-PRIW-I dt. 30-
03-2018 respectively or, Negotiated 
Land Value in case of Direct 
purchase of land whichever is 
applicable. 

 

               Or, 

 

 

 

II. An affected family whose land or 
other immovable property has been 
acquired & possessed by the 
company and eligible for 
employment as per respective State 
Policy. 

 

Land compensation as per First Schedule of RFCTLARR 
Act 2013 in case of land acquired under CBA (A&D) Act 
or, determined as per the clarification given by MoC vide 
letter No. 43020/25/2015-PRIW-I dt.04-08-2017 and Letter 
No.43020/25/2015-PRIW-I dt. 30-03-2018 respectively or, 
Negotiated Land Value in case of Direct purchase of land 
whichever is applicable. 

Plus (+) 

Annuity at the rate of Rs 150/- per decimal of land 
lost in lieu of Employment subject to minimum Rs. 
2000/- per month and maximum of Rs 30000/- per 
month for the period of Thirty years or life of project 
whichever is higher with 1 % incremental growth on 
every year on total annuity or Annual indexation to 
the Consumer Price Index for Agricultural 
Labourers over Rs.2000.00/- whichever is higher. 
 

Or, 
 

An affected family whose land or other immovable 
property has been acquired & possessed by the 
company and become eligible for employment as 
per respective State Policy and opt for annuity in lieu 
of employment or one time monetary compensation 
will get Rs 30000/- per month for the period of 
Thirty years or life of project whichever is higher 
with incremental growth as mentioned above.  
 

In case of death of land owner the annuity may be paid to 
his/her successor/ nominee for the rest period or equally 
distributed amongst all the successors. Modalities of 
distribution of annuity amount in case of death of land 
owner may be determined by the respective Subsidiary 
Board. 
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Category Annuity 

III. An affected family may be a non-
title holder, whose primary 
source of livelihood was 
dependent on the land acquired 
for more than three years prior to 
the date of acquisition i.e. date of 
notification u/s 9 (1) of CBA 
(A&D) Act 1957 and stand 
affected by the acquisition of 
land, as certified by the State 
Government authorities. 

 

IV.  The Scheduled Tribes and other 
traditional forest dwellers who 
have lost any of their forest rights 
recognized under the Scheduled 
Tribes and Other Traditional 
Forest Dwellers (Recognition of 
Forest Rights) Act, 2006 due to 
acquisition of land as 
authenticated by the District 
Authority of the concerned State 
Government.  

 

 

Not less than Rs 2000/ - per month upto life of the project 
or 20 years whichever is higher with appropriate indexation 
to the Consumer Price Index for Agricultural Labourers. 

 

 

 

Note:  

All above entitled Affected Family shall have to opt for annuity and forgo the benefit of 
job/ employment by entering into an agreement with project authority. 
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Additional Benefits: 

 

Respective Subsidiary Board may consider the following additional benefits to the Affected 
Families who opt annuity in lieu of employment keeping in view the financial viability of the 
project: 

a) Imparting skilled development training or cost of such training. 

b) Group insurance benefits. 

c) Group Mediclaim benefits.  

d) Special additional incentive to those who opt for and  give possession of their land 
(including home stead land) within one month from the announcement of project 
specific annuity scheme under this Scheme. 

 

Flexibility:  

 

Subsidiary Board is authorized to modify the increment provision of Annuity in view of 
financial viability and prevailing unique condition of the project, provided such 
modification is not in conflict with prevailing Central/State Law or rules. 

 

 In case of any circular/guideline issued by Central/State Government regarding annuity in 
lieu of employment or one time monetary compensation the same would be effective from 
the date of issue and it will have an overwriting effect on the Annuity Scheme. 

 

----------------------------- *-----------------------------*-------------------------------------------- 

 


