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R&R Plan for Kotre Basantpur Pachmo OCP for FC application

Introduction:

Kotre Basantour and Pachmo coal mine has been allotted to Central Coalfields Limited
(CCL) on 19™ April 2018 by the office of the Nominated Authority, Ministry of Coal vide
order no. F. No. NA-103/1/2017-NA.

The Kotre-Basantpur Pachmo coal mine comprises two geological blocks of the West Bokaro
Coalfield (WBCF) namely Kotre-Basantpur block and Pachmo block. The findings of the

exploration in Ketrg-Basantpur and Pachmo blocks indicated existence of coking coal.

The Kotre-Basantpur geélogic’al block. having an arca of 3.75 sq.km. is located in the ‘
northern part of the WBCF and is a part of the Hazaribagh area of CCL falling in Ramgarh
district of Jharkhand. The Kotre-Basantpur block, named after the local villages is a potential

property lying immediately north of the present Kedla Project of CCl..

The Pachmo geological block, having an area of 2.70 sq.km. is located in the northern part of
WRBCF and falls in Bokaro district of Jharkhand. The Pachmo block. named after the local
village is a potential property lying immediately north of the present Loivo & Jharkhand
Projects of CCL. "
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Yo
Impact on local population and R&R Action Plan.

1. Details of Househeld shifting- If any (no. Of PAF to be displaced from different
villages including timeline)

Project involves R&R of 8 villages from two districts of about 1000 PAF’s .
R&R of Phase -1 covering 10 years of life of the Project involve 36 PAFs who
are land oustees (no loosers of homesteads) from village of Basantpur (05),
Kotre(15) and Pachanda (16) falling in Ramgarh Districts.
Phase-11 of the R&R of the balance life (11-34 yrs) involving Hurdag, Pachmo,
Rahwan and Baghraiya would be taken up subsequently.

2. Details of Employmen* to Landlosers: If any (no. Of landlosers to be employed)
184 no. of employment to be provided against every 2 acres of land acquired
under the provision of existing R&R policy of Coal India Limited.

3. Land area required for proposed rehabilitation site.

Plot= 10 Ha
Infrastructure= 10 Ha

4. Estimated Capital for R&R Plan (As per Approved Project report)

Year wise phasing of Capital (Lakhs) =
SL Total Up to Target Year Beyond Target
No. Particulars | Provision _ Year
(Lakhs) | Y1 [Y2 |Y¥3 Y4 [Y5 [Y6 [Y7 ¥R .[Ye [¥I0
Village 10954.00 1200 {1200 {1200 | 1200 OO0 PROOO | 2154
rehabilitation for
i 1000 families
including cost of
house

5. Salient features of Rehabilitation Action plan of the concerned proposal: R&R
plan of Kotre Basantpur Pachmo coal mine (Data as per Approved Project report),

| Approximate number of households to be shifted 1000 ' ]
| Number of villages affected by rehabilitation 8 ki O

6. R&R Package for Land and Homestead lo<ers for villages (Data as per Approved
Prajeet report)

Name Of Village Number of Households | Population  to be Average household
to be shifted shifted ) size

Kotre 13 60 5 Decimal/ PAF
Basantpur 03 20 5 Decimal/ PAF
Pachanda 16 64 5 Decimal/ PAF
Hurdag = nil nil nil

Rahwan nil _ nil gy nil B
Baghraiva nil nil il

| Pachme 122 848 . S Decimal/ PAF
Purnapani : nil nil - nil
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\\—5 3 7. Compensation in lieu of alternative house site, assistance in designing, shifting
allowance, compensation for construction of cattle shed & work shed etc. (Data as
per Approved Project report).

SL Name of the | No.of families | Minimum Homestead compensation @ Rs 3.0
No. Village Lakh/ House
(Amount in Rs Lakh)
1 Kotre 60 ‘
90
2 Basantpur 20
30
3 Pachanda 64
120
4 Hurdag nil
nil
3 Rahwan nil
nil
6 Baghraiya nil
nil
7 Pachmo 848
763
8 Purnapani nil
3 nil

8. Subsistence allowance @ 25 days minimum agricultural wage per month (@ Rs
300 per day wef 01.04.2017) for one year. (Data as per Approved Project report).

St Name of the | No.of families | Compensation @ 25 days MAWs/ Household
No. Village {(Amount in Rs Lakh)
1 | Kotre 0 0
2 Basantpur 163 1512
3 Pachanda 56 | 50.4
| 50.
4 Hurdag 85 a 6.5
S Rahwan 103 97
6 Baghraiva | 6 54 SRR R
7 Pachma 145 oy
8 Purnapani o | 0 e e S

9. Compensation to landless tribal families @ one time financial assisiance equivalent to
500 days MAWSs (@ Rs 300 per day wef 81.04.2017) for loss of customary rights

SI. | Namcofthe Village | No. of | No of tribal | 500 MAWs compensation
No. families | families (Amount in Rs Lakh)
Yo L |
1 Kotre 0 ; s
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2 Basantpur 560

112 168
3 Pachanda 186 D

38 57
4 Hurdag 281

57 85.5
5 Rahwan 341

68 102
6 Baghraiya 18 ]

4 6
7 Pachmo 482

97 145.5
8 Purnapani 0

0 0

ST,POPULATION: 376

H0. Time Schedule for Rehabilitation (Data as per Approved Project report).

4y

SN Name of the Village No. of | Yearwise phasing of PAFs shiftin
PAFs Upto 3rd | Upto 6th | Upto Sth | Upto 12th | Upto 15th
vear year year year year
| Village rehabilitation for
1000 families including cost | 1000 0 I35 21
of houses 848 64

1. If any Provision of township for PAFs .
As per existing R&R policy of Coal India Limited (2012) all community
development like infrastructure/ sanitation, Education & skill development, Drinking
water, Health, sanitation, Environment, Sports in 20 Ha of land for proposed
rehabilitation.

12, Community Development: Job yet to Start

13. Brief on Indirect Emplo; ment Opportunities

Indirect employment like off-site contractors, suppliers and their workers, jobs that arise
in relation to social investment activities like infrastructure investment, opening of
schools, hotels, shop, etc .

14. Brief on Direct Employment Opportunities for Land Losers:
Direct employment generally counts the investor’s employees and on-site contractors,

workers,

As per Existing R&R policy of CIL , employment to be provided to land looser at the rate 2|
i.e. one employment against 2 acres of land and some PAF is employed directly under the

construction job.

Annexure: Existing R&R pelicy of Coal India Limited (2012).
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Land acqmsntson has been identified as a major b i‘* BNECK
coming in the way of Coal lnrina% plans for augmenting coa
production. | am of the firm vi iew that Coal India has to have a
generous relief ard "mh&:t}?hidf#u* policy - which . can eamn the
confidence and goodwi il of the project affectsd L}&O;’}E to enable 11g

meet its ambitious production tar geis

| have been deeply concernad about the issue and tharefors
constituted a Committee at Gevernment ievel 1o take zm proc:
farward quickly. lam gle lad that the Committee could mesgi u

Chairmanship of a?‘m Alok Perti. Secretary (Coal) and Ss":*‘ Zohrs
Chatterji. Additional Secretary & CMD. Coal india Lid. and g=cid=0

the broad prnincipies of t!‘”‘ policy.

| congratulaie ihe Board of Coal India for approving
pfogfe%we Rehabilitation & Resettlement Policy 2012 '
fcr*wa.ld ta its successful implemantation
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MESSAGE
Fam very happy to lean that Coal fﬁdm Li{ h’éa revised s
-Rc%mi:};.»nm{m & Rese i?amém ?ni:u and gome up miii a hiberal policy
which enables the land loser to a.imo’w between varzmzz; ﬁpm}m and adopt
the package nhm best suits P‘m needs. The fodus on du uiupm‘,n, ot
9 ~ communi facifities and skili ﬁmé opment is also a positive feature.,

The Z\lz:‘mirx has held several mice ‘inigs on the subject in view of
the criticality of getting Im‘m, and quickly for enhancing coal pz‘oduﬁwm i
am glad that the Polies has now been f ﬂdiia»(j and &;‘spzfnwd w the Coal
India Board: 1 look forward le secing mawh'iﬂei?w progress in Coal Indius

vHorts  acquire land as a result of this POLCY and wash them every success

M‘wgi}

, ' (Alok Perri}
, New Delh: \1 oY
. - 04 0 Mareh, 2012 %' s
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COAL INDIA LIMITED

(A Maharaina Company)
(A Govt ol india Enterprise)
“COAL BHAWARN®

Zohra Chatterji, ins
Agditional Secratary fo Gol
Minstry of Coal

& ; ' 10, NETAM SUBHAS ROAD,
Charmar-cum-NManaging Director KOLKATA - 700 001

MESSAGE

i feel privileged to present the Rehabilitation and Resettiement Poticy 2012
of Coal tndia Limited which has been appraved by the Board of Directors w itg 279"
Meoting held on 12 March, 2012,

! could well aporeciate the Lxr{gf::ﬁ need (o theralize the policy and after
chawing a meeting of the Commitiee Constitutod for the purpose by the Ministry of
Coal. i seized upan the opportumty o fast tiack it winen | was qwen additionat
charge of CMD, Coal india on 1" February, 2012,

Das and his team including
Shri T.B. Raju, Chigt Manager
extoasive debiberations at the
subsidiary companies and the Board of Coal India.

‘ hatrthe REER Policy 20072 which ncor by colivet
| am hopeful thatObe RER Policy 212 which' incorporates the collecth
sasdom o all tevels from the MeSitty 2o the treld and provides suffCi xih
i £y vl £ .

Cachary cdmpaiues, with juave TRl
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MESSAGE

. Leel proud to place the hberalized new redrafted " RER policy of Coal
India-2012" before the 279" meeting of the Board of Directors of Coal India
Limited held on 12" and 13" March 2012 at New Delti and got approval of the

~ Board : -

. Though there was ar: existing R&R policy of CIL-2008. but there was an
e ' -urgent need of redrafting the naw nolicy In view of changing aspirations of the
. : project affected persons in the compeliive market and to redress the unigue

! probiems of the subsidiary companies of Coal India Limited for fast acquiring of
land ek
i ! wouid like to extend my personal congratuiations to the tireless effort
of Sri Bhagwan Pandey. General Manager (MP&IR). CIL and Sri T.B.Rajy, Chief
Manager (MP&IR) CIL and their team for their fast and prompt action in drafting
the modification of the existing policy keeping in view the aspirations of the
people and the difficulties encountered by the subsidiaries in acquining land

They are ol great value to the company,

I am very much hepelul that after implementation of this new policy o
Coal India Limited  the subsdiary companies will foel relaxed with greater
flexibitity in redrossing the R&R issues and this will balp in faster acquisition of
iand at all evel

P Ll L
(R Mohan Das)
- Director (P&IR)
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REHABILITATION AND RESETTLEMENT
POLICY OF COALINDIA LTD 2012,

Preamble

T'he location and quality of coal reservas, and their distance from major consumers
determines to a great extet the selection of mine sites. For reserves that are close io the
~surface, opencast mining has proven to be the most efficient mining method. Opencast
mines require relatively large areas of land. Population gtowth, particularly in India's
eastern region, has made it increasingly difficult for the subsidiary coal companies to
acquire the land they need for expanding their opeiations under the present Resettlement
and Rehabilitation policy.2008 of Coal India, ‘

The resettlement and rehabilitation policies foliowed by the subsidiary companies
hayve evolved over time and undergone numerors changes in response to thanging
crcumstances. As and when the Central or State Governments enact amendments to
the Land Acquisition Act, issue new guidelines for resettlement and rehabilitation, as pes
its requirement Coal India reviews and modilies ils resetiement and rehabilitation policy
taking into account the changing conditions in coal producing areas.

in addition to compensation for land coal companies provide Rehabilitation and
Resettlement (R&R) package for project affected persons to compensate for loss of
livelihood. Apart from compensation for house ste, house, trees, cow shed, cost of
shifting ete.. employment is also provided {0 land oustees. In addition to this. efforts are
made to rehabilitate them by construction of Rouses. building roads, streets. schoois.
provicing  water etc. wherever feasible However. demand for Both more land
compeénsation and better R&R packrage has been raised by project affected parsons and
has been highlighted in vaious Pariamentary Committees, Coal Companies often have
to face representations and agitations by these land oustees who obstruct the smooth
working of existing mines and come in the way of expansicn of new projects.

In the past, subsidiaries found 1t relatively easy lo acquire land if they were able to
offer employment. Partly because of this praclice, subsidiaries have built up a largely
unskiiled labour force beyond their needs. This has contributed to the heavy losses and
many mines are incurring and has also affected their efficiency and wiability The
subsidiarizs may still need to hire people in selected locations and continue to give
preference to those whose ivelinaod will he aftected by coal mining operations However,
increasingly subsidiaries will need to develop olher ways and means to compensate lang
owners and others adversely affected by their projects and give them the option to
choose which method of compensation best suls their needs Greater emphasis will also
need to be given to community requuemenls like schools, hospitals etc Oniy proper
resetilement and rehabilitation will elicit the requied cooperation of project: affected
people, and make it possible for Coal India o acqure the land it needs to fulfill the ever
increasing demand of cc&@i‘ the economic development of the Country
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The purpose of the Resettlement and Rehabilitation Policy 2012 is to revise and

provide greater flexibility to the basic principles for the resettlement and rehabilitation of
" people affected by coal mining projects i.e. Project Affect People (PAPs). It atiempts to
~ consolidate the different resettlement and rehabilitation practices that are being followed
by subsidiaries as per the different State land Acquisition Acts and various decisions of
the Coal India Board and to madify the Poiicy of 2008 so as to give the Board of the
subsidiary Companies greater flexibility to deal more effectively with reseftlement and
rehabilitation issues and determine the rehabilitation packages best suited 1o local needs
in fine with this policy. The provisions of the National Rehabilitation and Resettlement
Policy, 2007 and the Land Acquisition, Rehabilitation & Resettlement 8ill, 2011 have also
been kept in mind while framing the policy. '

While Coal ladia's basic philosophy for compensating land-losers and other
project-affected people remains substantially unchanged, the revised policy emphasizes
the need to cultivate and maintain good relationships with the people affected by Coal
India’s projects starting as early as possible it also underscores that the subsidianes
‘have a responsibility towards the land custees whose liveiihood is often taken away. On

- the other hand, subsidiaries need to protect themselves more  effectively against
unjustified claims, redundant manpower and swelling Wage Bills. To tnis end, the
statement proposes that subsidiaries prepare detailed reseftlement and rehabilitation
action plans {(RAPs] that clearly identify, at an early stage. the entitlements of the people
affected by coal projects and enables them to exercise a choice between various oplions

. The concept of Annuity in lieu of compensationfemployment is alse being mtroduced to
mitigate, if not eliminate the ever dependence of Project Affectad Families {PAFs) on CIL
for provision of employment

{1} The revised Resettlement & Rehabilitation Folicy, 2612 is based on the deliberations of
the inter Ministerial Committee set up vide 0.0 490191/2011-PRIW-I dated 01-07-2011 of
Ministry of Coal . deliberalions of the CMDs meel halc on 05/03/2012 at New Defhi and has been
approved by the CIL Board inits 276" meeting heid an 12" and 13" March, 2012

Objectives and general principles of Coal India’s Resettlement and

{2}
Rehabilitation Policy- 2012

A, To re-visit ClLe exsting R&R poley 2008 and evolve a PAP friendly policy by
incorparating such provisions of tha Natonal Policy and The Draft Land Acguisition,
Rehabiitation and Reseftiement 3 ght of the growing
difficuities many subsidiaries face in land ac

3 To accord the highest prionity for avoidirg or min
while taking decisions 10 open new munes of gxpand B¥ISing 2nes (00 (EXpnnng
alternative sites and project designs) and 1o ensure that wherever peopla ame likely | :

adversely affected by a project [he subsidiznes will prepare reseltiement and

rehabilitation action plans for the projedt

o To eng

ing disturbance of the local popuiation

a humane paricipatery, informa

siion for el
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adequate provisions for toss of livelihood of such affested persons including their
renabilitation and resetflement : 3
E. To ensure that the cumulative cutcome of compulsory acquisition should be that
the affected persons become pariners in develapment leading to an improvement
m their post acquisition social and economic stalus and matters connected
therewith or incidental therato. . o R e
F.  Through the preparation of resettiement and rehabilitation action  plans,
subsidiaries will safeguard that project-affected people improve or at least regain
their former standard of fiving and earning capacity after a reasanable transition
periad. The transition periad 1s to be kept to'a minimurm. However, the involvement
of subsidiaries in resettiement and rehabilitation activities may continue until all the
actions specified in the rehabilitation plan have been completed. i :
G. Involuntary resettlement is conceived and executed as a development programme
with project-affected people being provided sufficient resources and opportunities
to share in a project's benefits ' The efforts of subsidiaries are complementary to
the Government's schemes in rural development and the concurrence. approvals
and support from concerned Government authorities will be sought. L
H. In parallel, subsidiaries will work closely with non-governmental organizations of
proven repute which are legally conslituted and recognized and aiso have the
canfidence of the project-affected people, in the preparation and implementation of
rehabilitation plans. et £ :
I Corporate Social Responsibiiity (CSR) : Activities shall be intensified in and around
the villages where land is being acquired in accordance with the CSR Policy of
Coal India. ; :
~J. Actual implementation of R&R package must follow a detailed sufvey of the
project-affected villages to formulate the list of persons/families affected by the
project, nature of the affect, the likely loss of income, ete. For this purpose. if
necessary, the services of a reputed NGO with an impressive record of ntegrity
and performance may be engaged. :

3 SCOPE:

This Policy may be called “Renabilitation and Resattlement Policy of Coal india Limited-
2012° It extends to the Coal India Linutesd and its subsidiary compames in India. it shall
come into force from the date of 4s approval by the ClL Board and is applicable to ali
cases in which land is taken after the date of approval by the CIL Board. While
implemanting the policy it 1S 10 be ensured that the piovisions of the concerned Acts
apphcable and Rules mentioned there under shali not be violated

4. Definitiors

{aj “affected family” mea:s

(! a family whose primary place of residence or other property or source of hvelihood
is adversely affected by the acquisition of land (including direct negotation) for a

project or involu thaplacemeant for any othey reason; or
! l L
%
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Cq.o

a Eqummcn Acts by the subsidianes wi

(i) any t_egt;ure holder, tenant. lessee or owner of other property, who on account of
acquisition Qf land (including plot in the abadi or ofher property) in the affected area
or other wise, has been involuntarily displaced from such land or other property; or

(iiiyany agricultural or non-agriculiural tabourer. landless person (not having
homestead land, agricultural land, or either homestead or agricultural land), rural
artisan. small trader or self-employed person, who has been residing or engaged in
any trade, business, occupation or vocation continuously for a period of not fess
than three years preceding the date of declaration of the affected area, and who
has been deprived of earning his livelihcod or alienated wholly or substantially from
the main source of his trade, business, occupation or vocation because of the
acquisition of land in the affected area or being involuntarily displaced for any other

feason

{b) “family” includes a person. histher spouse, son including minor sons, dependant
daughters, minor brothers, unmarned sistars. father, mother residing with him or her and
dependent on him/her for their livelincod; and includes ‘nuclear family’ consisting of a
person, his/her spouse and minor children. Provided that where there are no male
dependants, the benefit due to a iand loser may devolve on dependent daughter

nominated by the land loser.
{c) “land owner” includes any person—

{i) whose name s recorded as the owner of the iand or part thoreof in the
records of the concerned authority, of

(i} who is entitled to be granted Patia righ's on the land under any law of the State
including assigned lands. o

(i) who has been declared as such £y an arder of the court or District Collector

(dy Displaced person - means and includes any person who is deprived of his

homestead on account of acguisition Provided that the person/family who does not

ordinarily reside in the hemestead land acquired for the project can be termed “Displaced”

bul he will be eligible for compensation only for homestead and not for ivelihand

{e) Ordinarily resides’ sha!l mean rasiding the homastead /7 acquied land for a
period more than 6 months every year for at least the preceding § years

& Socio-economic Survey and preparation of RAP.

A baseline sociceconomic survey will be carned out to identify the PAPs who are enlisted

» -y 1 q - 4 4
to regeive benefits in line with Coal India’s Reselllemient and Rehabiiitation Policy. This

survey will be conducted within twe months of notifidation under the relevant land
the help of reputéd \independent institutional

atna of the area

hences. who are well versed with the 5
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The basic objective of the socio-economice study will be 1o generate baseline data
on e social and economic status of the population who are likely to lose their means of
fivelihood or homestead due to the acquisition of the ‘and for the project. The data base
will be used to formulate ¢ viable and practical Rehabilitation Action Plan (RAP) for the
affected persons in line with their entitlements  Digital Sateliite Maps would also be
prepared of the project Area freezing the dwelling units and habitations existing at the
time 2f negotiation for Land Acguisition wherever feasible -The RAF will also address the
tollowing- e ey ' e

(A} Implementation, Monitoring and Evaluation, Dispute Mechanism

The rehabilitation action plan will address the following:

1) The project design. including an analysis of allernative designs aimed at avoiding
or.minimizing resettlement; - P

1) Souo«econo;:xic survey and activities 10 ensure restoration-of incomes of PAPs in
line with Coal India's Resettlement and Rehabilitation Policy; i Sl

i) Description of the institutional and other mechanisms for provision of entitlements;

iv)  Time table for the acquisition and preparation of the resettlement site(s),

¥} The cost and budgets for the resettiement and rehabilitation of PAFs:

Vi)  Project-specific arrangements to deal with grievances of PAFs: and

vii}  Time tables, benchmarks and ‘arrangements for monitoring the resettiernent
and rehabilitation effort AR ;

The RAP will be formulated in consultation with PAPs and State government.

(B). Environment Impact Assessment (EIA) will be conducted as per any law, rule
~and regulation of the locality in which the land has been acquired. .

. 6 EigibliityCritesta- . T s R

(A) Eligibility Criteria for Economic Rehabilitation Benefits .

This benefit shall accrue anly to Entitied Project Affected Person. Entitled Project Affectad
- Person shall be one from the following categories :

(i) Persons from whom land is acquired including tribals cultivating land under traditionat
righits

(i) Peisons whose homestead is acquirad

(iii) .Sharecroppers. land lessees | tenants & day labourers.

(iv) Trubal dependent on forest produce as certified by the District Forest Officer/Revenus

jfanuemies. - v T | , W5l ,

( It} Eligibility Criteria for Resettlement Benefits !
. Ondya ‘Displaced tamily © person shall be eligible i resertlement benetits.
2 A family/p2rson shall be termed ‘displaned’ and hence efigible for resettlement benefits if |
such family/oerson has been a permanent resident and ordinarily residing in the project area |
an the date of publication of notification WS § of CBA{ASD: 1957 /148 11 of LA Acl 1894/ Or
both/ on the date of the land vested with the State/ Cantral government as the case may be

and
(@} on account of acquisition of histher homestead land / structure s displaced from such
areas or

(b} He/she is a homesteadless or landless tamiyv/oerson whe has beeniis re-}gahm'eu' to be |
dispiaced O, '

e . e A e s o &
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.7 Census & Idenhﬁcahon of displaced families:

| 1. Within two months of publication of notice U/S 4(1) of the Land Acquisition Act or U/S 7( 1; j
| of CBA {A D) Act 1957 for acquisition of land for the project a census would be undedaken in -
the manner to be decided by the Colisctor / pro;eci authority for identification of displaced |
families and for preparing their socio-economic profile and list of eligible persons for the
! purpose of receiving Rehabilitation & Resettlement Benefits. ,

i 2 A photo identity card to each Entitled Project Affected Person shall be issued under the
| signature of the  Collector / project autherity concerned indicating the foliowing particulars:
| (a) Name of the village/GP/PS
5 {b} Name, Father's name and address
! of the head of the family
(c)Category of entitlement
(d)Whether S.C./8.T./0.B.C. (Generai
{e)Age, Sex,educational qualification .
oftiemombers ofthefamily. - <. o o0 C L0

8 Types of Compensation and Rehabilitation Entitlement

Option to the land losers regarding Rehabilitation & Resettlement Benefit - The
land losers shafl have the option for Rehabilitation and Reseitlemsnt benefits in |
accordance with the awards for each affected famiv in terms of the entitiements ¥ .
passed by the Concemed Collector of the State or as per this Policy with the consent

of the concemed Coliector

8.1 Eligibility and Compensation
The table below shows the compensation and rehabilitation benefits will be offered by the ¥
subsidiaries for each Project Affected Person or family, affected by cne of their projects

Evidence to the effect that a person is a legitimate PAP will need to be provided in the
form of a written legal document. ar reference to a record. such as a revenue oificer

certificate, electoral roll, ration card or schaol record

"Gategoryof | Compensation and Rehabilitation entitlement option

- Persons
- affected by the
) S Bty
Provisions -
1“)""' " Persans | All land owners with ttles will receiva monetary compen sation for the
value of the iand 15 determined on the

fand acqured from them }"--,{_e
. basis of prevailing al normis. in respect of fnbails cultivating fand
; under traditional 1 il
P nghts by stale JJ’;J:
fo!fowing shall apply

{including tribals |
cultivating  iand
under tracitionat |
| rignits) from
th!ﬂ .and is

e.\{a\*"* L

i I"lr‘f?: afion of fand helkd under f.rr?("'f'u!’ 3f
es will pe necessary. In addition to above the
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Category of  Compensalion and Rehabilitation entitlement option
~ Persons % e e KA : o
- affected by the |
Project =

Provisions S e o
| Al Land Compensation - Land compensation shail he paid as per the |
- provisions of the concerned Act or Stale Gowt. notification, Where no
: ‘ | notification of the State Gout. is available the concerned subsidiary |
o - - Boand inay decide o the rate of compensation keeping in view the |
455 0 ‘ | compensation provided by the neighboring states. Authentication of lang
| | held under traditional rights by state authotities will be necessary.
o s In addition to above Sclatium will be paid as per provisions of the |
| oncerned Act/ as imposed by the Concemed State Gout. -

mrarsine

scalation of fand compensation - Escalation will be paid as per
| provisions of the concemed Act / as imposed by the Concerned gtmgé
- Govt. or Escalation at the rate of 12% per anum for a maximum period
jofthreeyears, =+ o R i i

_. e . {(Bx Employment provision: Apart from payment of the land |
. | compensation, employment may be given in the following manner - i
’ f s | 1) The maximum totai number of employments that may by provided to ]
' - the fand losers would be limiled to the fotal no. of acres of land P
acquired divided by two. However employments will be released in |
‘proportion fo the land possessed : : L
2) For every two acres of land one employment can be considered: |
3} Subsidiaries of CIL may give an option to the Land losers having less |
than two acres of land to club together their land to the extent of two :
acres and nominale one of the land losers among the groups or !
! their dependent for employment under package deal or employment |
under Descending order system by préparing the list of eiigible land |
oustees in the descending order of land lost subject to the cut off |
equivalent to the total number of permissible employments or any |
other method with the approval of the respective Board of ths |
subsidiary ' : ' : ] :
| 4) The land loser must be a domiclied resident/Mool Miwasi and the
certificate 1o this effect shall be issued by the concemed State

m

[y

!
!
?

. s Authority §
. §) The modaiities for offerng empioyment shall be such as may be .
: ! approved by the Board of the Subsidiary companies as per the |
. unde conditions of the subsidiary provided that - :
ap e inital employment shall be given with pay of Category-l pay |
| P scaie af NCWA, with training period of 6 months.
b} In the seniority list. the seniority of the appeintee should be reflected |
in appropriate manner in order to keep the senior most as senior, i
i €) The land loser tramees shall be posted as per reguirement,
(e including underground dutes ‘
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' Category of
j | Persons

| affected by the
| Project

f

| Compensation and Rehabilitation entitlement option

I t
i i
1 i

| Provisions &5

T ——

f H) Person

. whose

homeslead is
. acquired

(C) Lumpsum Monetary Compensation —

1. All the land losers who are not eligible for emplayment as |
above shall be entitied to receive monetary compensation in lieu of
| employment at the rate of Rs.5,00.000/- (Five Lakhs) for each acre of

; land on pro-rata basis .

: 2. Land losers who are offered employment as per principle
. specified in point No { 8.(1)B ) above will have the option either to opt foi
‘employment or fc forego employment and opt for monetfary

. compensation at the rate of Rs.5,00,000/- (Five lakhs) for each acre of

"land on pro-rata basis with minimum of Rs. 50,000 ( Fifty thousands)

] provided that the employment thus surrendered shall not be available for
' offer to any other person and will stand lapsed from the total sanctioned |

| number of employments as specified in point No.{ 3.0)B1) i

P 3. The Land losers who have clubbed their land in Package Deal

: can claim employment for only one land loser of the clubbed two acres |

i of land and remaining land losers of the package cannot claim either

' employment or lump sum monetary compensation in lieu of the land |

| contributed by them. j

; 4. Annutty ~ All land losers who are entitled to get lump sum |

- monetary compensation may opt for payment of compensation amount |
in the form of annuity made payable to the land losers monthly |
' annually or at such intervals (not less than one year} as may be opted

| for by him  The annuity be paid for a maximum period extending to 60
‘years of age or the life of the project for which the land has been
{ acquired, whichever is sarlier

i Note:
A person receiving 2 job forgoes all claims to above compensation and |

- a person receivng above compensation foergoes alf clams fo !
" empioymant.

© T Tompensation for homestead shall be paid as per the standard

- yaluation method of the L A Act of the concerned State Govt.

ll. One time lump sum paymentof Rs.3.00,000/ (three lakhs},shall

itermate Holfse)site. Assistance in designing
Shifting Allowance,compensaticn for construction of cattle shad
Monetary compensation for construction of nwork shed etc. The
compensation shall  be paid to displaced persens only aticr
vacation and demolition of the homestead; work shed etc. j

il Subsistence aliowance Fach affegted displaced familv Wil get

be paid n lieu of

":I;k‘ istence at the rate ¢f 25 'days “ilgicnum
sultural Wag montly for one year. “a4
o
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[ Category of ' Compensation and Rehabilitation entitlement option

. Persons & ‘ artis ‘ :

. affected by the

S TR I : : _ SRR R St A SO O
pee e o ProviSions . S R
_ﬁ;ﬁ}'sha,em‘-,pper ~* The subsidiary will assis{ PAP to take-up non farm self

8. 1and lessees, | @mployment through petty contracts or formation of cooperatives. If such
| tenants and day | co-operatives will not be entitled for awarding work as per Manual for
lahourers lack of experience. tha said co-operative will be facilitated by awarding
- small jobs to acquire experience after relaxation of the provisions of the
- Manual pertaining to experience with approval of the Subsidiary Boards. |
| Subsequent jobs may be awarded after getting report of the timely |
| completion / quality / of the awarded jobs from the concerned |
' Department or contractors. ! : i . i

Contractors will also be persuaded to give job to eligible PAPs on |
| a preferential basis, where feasible as per terms of eontract. |

!
{

(iv)Landless | The subsidiary will assist PAP fo establish non farm self employment
- tribals. Tribal : through the provision of infrastructure, petty contracts or formation of
- dependient on 3 cooperatives  and ‘encourage provisions of Jobs with contractors.
- forest produce - - Contractors will be persuaded to give johs to eligible PAPs on
/ preferential basis, where feasible, :

-~ In addition, the subsidiaries will shift the tribal communily as a
unit and provide facilities to meet the specific needs of the tribal
communidy that will alfow them to maintain their unique cultural |

- Tribal affected family will be given one time financial assistance
of 500 days of MAW for logs of cusiomary right or usages of |
forest produce. Loss of customary rights needs to be
authenticated by the district authority. |
Tribal affected families resettled out of the district shall be given
25% higher rehabilitation and resettiement benefit, :
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9. Resettlement & Rehabilitation Committee - A Committee will be constituled  at

project Level under the chairmanship of the Collector to be called the Rehabilitation and f

: Resettlement Committee with the following objectives to monitor and review the progress B

. of implementation of the Rehabifitation and Resettlement scheme and to carry out post- :

- implementation social audits in consultation with the village panchayat in rural areas and
mumcipahty in urban areas in the manner will be decided by the concemead State Govt

S apprcve the hist of Iand losers and other PAPs; i
- Il. To approve the list of persuns eligible (o be offered employment as per R&R l :
Palicy: :
" 1. To approve the detailed Rehabilitation Plan for the project in consultation with the
- displaced persans and Gram Sabhas.,
V. To axpedite issue of domicle certficates and other necessary documentation
- required for State Authonties;
Y. To monitor and review the progress of the Rehabilitation Schame, grant of henefits
. and handing over of possession of fand in a smooth manner;
V. To facilitate the land acquisition process in any other mannar as may be required

- including resolution of disputes;
Vil. To carry out post miplementation social audit in consultation with the autharities

10. Community facilities - The subsidiary will provide at the resettiement site a school,
road with street light, pucca drain, pond, dugwell and/or tubewell for drinking water supply,
community center, place of warship, dispensary, grazing land for cattle and play ground
Similar infrastructural facility. if necessary, will be extended to the host locality. The
community facilities and services would be avalable 1o all residents of the area, ncludng

PAPs and the host population.

The approach for operation of community faciities would be flexible and all efforts will be
made to involve the State and local self Government [ Panchayat for operating the
faciliies. To achieve this. subsidianies will pursue with these agencies 1o ensure the same
The planning of the community faciities and ther construction should be undertaken in
consultation with the alfected community

14. Corporate Social Responsibilities This should be as per Company s Corporate
Social Responsibility (CSR} D?jcy

e
12. Monitoring and Evaluation Mechanism.

The RAP wiil be monitored and evalusiad penodically alter the compietion of the lanc ]
acquisiiion process

I. The resettlement and rehabilitation activities are the responsibiiity of 3 separa
group. both at the proiects and corporate level. which wiil e ¢
planning. implementation, monitoring and evalyation of the

Action Plan At the corporate level rhc- group- will be headed by a senior

manager whereas at the project an executive of the rank of manager will head
ave at least gne member with social

the group. The proiect grot
science quahfication / ‘."-‘)1{.)'.’-1?{‘?.- @ and sk
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il The project group will closely interact with the state authorities during the
implementation of the RAP. Although the subsidiaries will develop the plots and
infrastructural facilities in the resettfernent colony and actively implement the
RAP, assistance of State authorities will be taken for administrative services
such as allotment of land. Implementation will be planned. monitored and
corrective measures will be incorporated in the RAP, if needed. In addition to
the State Government, the PAPs. the village leaders including the Pradhans
and NGOs will be consulted and associaled with the implementation of the
RAP

L. The Resettlement and Rehabilitation Cell al the corporate level will evaiuate the
implementation of the RAP aiter its complation

13. Flexibility to the Subsidiary Companies - The Subsidiary Companies Boards have'
been authorised 10 approve necessary modifications in the R&R Policy with referance to
unique conditions prevailing at the: concerned Subsidianes as the policy ts nol exhaustive.

{The above list 1s only indicalive and not exhaustive)
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Premises No. 04 MAR, Plot No. AF-11|
Action Area-1A, New Town, Rajarhat

Kolkata-700 156

2 September, 2020

Foreword

Land is a major resource for any mining project. One of the major challenges of
the coal industry is land acquisition and its physical possession. As a natural
corollary, rehabilitation and resettlement of villages pose its own challenge.

Coal India Limited and it subsidiary companies spread across eight states of the
country, amidst the challenges, are meeting the energy requirement of the
country with admirable tenacity.

Coal India believes in mining with a human face and over the years has gained
and garnered the confidence and goodwill of the project affected persons (PAPs)
with its philosophy of inclusive growth and progressive rehabilitation policies.

Coal India is a socially responsible and responsive company. The company is
conscious of the need to protect the regular source of income the small
landowners earn out of the land they part with for coal mining operations.

‘CIL’s Annuity Scheme 2020’ is an attempt to strike a judicious balance between
meeting the organisation’s business goals and ensuring a sustainable source of
income to PAPs.

XISl g/ RAJII B HUI SRR
RS STRBIY / PROJECT OFFICER
PIN THAR Go1) g URGGTT
Kotre Basantpur Pachmo Coal Mine
HioWlotao, ?“Tiﬁ/C.C.L., Ranchi

Ph. : Off. : (033) 2324 6611/2324 6622, Fax : (033) 2324 4023 = Email chairman.cil@coalindia.in = Website : www.coalindia.in




s e Fra sR3ar afaes
PR i Coal India Limited
Blnay Dayal LA:o;unmer:sol'lnd-aEnterpnwl

aharatna PSU
Director(Technical) Premises No. 04 MAR, Plot No. AF-Ii,
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2" September, 2020

Foreword

With an objective to ensure energy security and curb import bills of the nation,
CIL has envisaged to produce 1 Billion Tonne of coal by FY 2024 with
participation of all stakeholders.

Land being key resource to coal mining, has vital role to play in meeting above

objectives. Taking physical possession of tenancy land is one of the most
challenging aspect in operationalization of any coal mining project across the
subsidiaries of CIL.

Since inception, Coal India is working on basic philosophy of providing
fair compensation to the affected families and making adequate provisions for
safeguarding their sustainable income. For small landholding affected families,
greater emphasis need to be given for their sustainable income.

Considering the paramount importance of these aspects, concept of alternative
option like annuity was also emerged during the Chintan Shivir organised by
Ministry of Coal on 17" & 18™ February 2020 at Kevadia (Gujarat).

CIL's Annuity Scheme 2020 against land is an endeavor to afford a consistent
source of earnings to its PAPs while taking care of organizational priorities at
the same time.

| take this opportunity to appreciate the efforts put in by Shri A N Goswami,
Chief Manager (Mining), Project Monitoring Division, CIL in framing this

Scheme. W

O) Binay Dayal
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ﬁ\ ! % i Coal Bhawan, 3" Floor, Core - 2
| New Town, Rajarhat,Kolkata- 700 156.

" Coal India Limited
A MAHARATNA COMPANY

PHONE: 033-2324-6526, FAX:033-2324-6510
Email - mviswanathan2.cil@coalindia.in
%“ma' l WEBSITE:www.coalindia.in
CIN - 123109WB1973G0I028844

Ref No.CIL:XI(D):04112:2020: 255482 Dated 2n< Sept.’2020

To

GM (PMD),

Coal India Limited,

3rd Floor, New Town,
Rajarhat, Kolkata - 700 156.

Sub: Minutes of 409* CIL Board Meeting held on 25% August'2020.

Dear Sir,

Reproduced below is the relevant extracts from the minutes of 409 meeting of Board

of Directors of Coal India Limited held on 25* Aug.2020 at Kolkata with regard to the
following item:

4.2

b)

“"ITEM NO.409.4 (B)

Sub: CIL Annuity Scheme, 2020 in lieu of direct employment or one-time
monetary compensation against land.

Director (Technical) apprised the Board that CIL Subsidiaries were providing
employment against land acquired for coal mining projects as per CIL R&R Policy and
prevalent State Laws. In order to maintain the profitability of the projects, Subsidiaries
are opting for outsourcing of projects which result in reduction in employment
opportunity in projects for unskilled workers. Therefore, the scope for providing
employment to unskilled project affected persons against land acquired had reduced.
To address this issue, it was suggested in a review meeting held on 16" March’20 to
explore a suitable alternative mode of land acquisition or to formulate an alternative to
employment like annuity. Annuity is an alternative method in lieu of providing
employment or one-time monetary compensation in licu of employment as well as
maintaining sustainable cash flow to affected families. This also reduces the overall
cost to the company by way of reduction in wage cost. He further apprised the salient
features of the scheme as under :-

The Annuity Scheme shall be implemented as an option in lieu of employment claim
by the eligible affected family against land acquisition and annuity to be provided as
per RFCTLARR Act 2013 to all the affected families. All such entitled Affected Family
shall opt for annuity and forgo the job benefit or one-time monetary compensation in
lieu of employment against acquired land by entering into an agreement with project
authority.

For land owner, Annuity will be at the rate of Rs 150/ per decimal of land lost in lieu
of employment to a minimum of Rs. 20@5 per month subject to a maximum of Rs
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d)

30000/~ per month for the period of thirty years or life of project whichever is higher
with 1 % incremental growth on every year on total annuity or Annual indexation to
the Consumer Price Index for Agricultural Labourers over Rs.2000/- whichever is

higher.
Or,

An affected family whose land or other immovable property has been acquired &
possessed by the company and become eligible for employment as per respective State
Policy and opt for annuity in lieu of employment or one-time monetary compensation
will get Rs 30000/~ per month for the period of Thirty years or life of project whichever
is higher with incremental growth as mentioned above.

An affected family may be a non-title holder whose primary source of livelihood was
dependant on the land acquired for more than three years prior to the date of acquisition
will get Rs 2000/ - per month upto life of the project or 20 years whichever is higher
with appropriate indexation to the Consumer Price Index for Agricultural Labourers.
and

Subsidiary Board may be authorised to modify the increment provision of Annuity in
view of financial viability and prevailing unique condition of the project provided such
modification is not in conflict with prevailing Central/State Law or rules.

This was discussed in CMDs Meet held on 10™ July’2020, they had agreed to the
scheme and suggested minor modification. After incorporating the modification, the
same is placed to the Board for its consideration.

To a another query, D(T) clarified that this is an enabling provision in lieu of providing
employment against land acquisition and depending on the observations/suggestion to
be received, if required, the scheme would be modified in future.

In view of the above, Board accorded its approval to CIL Annuity Scheme, 2020 in lieu
of direct employment or one-time monetary compensation against land as brought out
in the agenda note.”

This is for your information and to take necessary action please.

Yours faithfully,

Kitagayse

(M.Vis;wanaihém)
Company Secretary
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Annu1ty Scheme of CIL, 2020
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A. Circumstantial:

Keeping in view the need for more efficient and cost competitive the coal companies are
moving towards outsourcing mode instead of departmental mode of operation. This would
result in reduction in employment opportunity in the company. Further, in most of the cases
of land acquisition, the demand for employment exceeds the employment opportunity
available in the mine/ project. As such, the possibilities of providing employment to the land
oustees are becoming difficult for the company.

Annuity may be a responsive alternate method in lieu of providing employment as well as
maintaining sustainable resource of livelihood to the affected families.

B. Scope:

This annuity scheme shall be implemented in lieu of employment claim by the eligible
affected family against land acquisition. All such entitled Affected Family shall opt for
annuity and forgo the job benefit or one time monetary compensation in lieu of employment
against acquired land by entering into an agreement with project authority.

C. Legal obligation about Annuity:

As per Second Schedule {See Sections 31(1), 38(1) & 105(3)} of the Right To Fair
Compensation And Transparency In Land Acquisition, Rehabilitation And Resettlement Act,
2013 (RFCTLARR Act 2013);

Quote :

“The appropriate Government shall ensure that the affected families are provided with the
following options:

(a) where jobs are created through the project, after providing suitable training and skill
development in the required field, make provision for employment at a rate not lower than the
minimum wages provided for in any other law for the time being in force, to at least one
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member per affected family in the project or arrange for a job in such other project as may be
required; or

(b) onetime payment of five lakhs rupees per affected family; or

(¢) Annuity policies that shall pay not less than two thousand rupees per month per family for
twenty years, with appropriate indexation to the CPI for Agricultural Labourers’.”

Unquote

Therefore, annuity is a legally tenable alternative option m lieu of employment against
acquired land.

D. Entitlements for Annuity;

The following category of beneficiaries may opt for Annuity in lieu of Job/ Employment or one
time monetary compensation:

L. All land owner whose land is acquired will be eligible for compensation for land as specified
in the First schedule of RFCTLARR Act. 2013 or, determined as per the clarification given
by MoC vide letter No. 43020/25/2015-PRIW-I dt.04-08-2017 and Letter No.43020/25/2015-
PRIW-I dt. 30-03-2018 respectively or, Negotiated Land Value in case of Direct purchase of
land whichever is applicable.

Il. An affected family whose land or other immovable property has been acquired & possessed
by the company and eligible for employment as per respective State Policy.

III. An affected family, may be a non-title holder, whose primary source of livelihood was
dependent on the land acquired for more than three years prior to the date of acquisition and
stand affected by the acquisition of land, as certified by the State Government authorities.

IV. The Scheduled Tribes and other traditional forest dwellers who have lost any of their forest
rights recognized under the Scheduled Tribes and Other Traditional Forest Dwellers
(Recognition of Forest Rights) Act, 2006 due to acquisition of land as authenticated by the
District Authority of the concerned State Government.
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E. Benefits t¢ be provided:

Annuity Scheme of CIL,

2020
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Annuity

I All

II.

Category
land owner whose land is
acquired will be eligible for

compensation for land as specified in
the First schedule of RFCTLARR
Act, 2013 or, determined as per the
clarification given by MoC vide letter
No. 43020/25/2015-PRIW-1 dt.04-
08-2017 and Letter
No0.43020/25/2015-PRIW-I dt. 30-
03-2018 respectively or, Negotiated
Land Value in case of Direct
purchase of land whichever is
applicable.

Or,

An affected family whose land or
other immovable property has been
acquired & possessed by the
company and  eligible  for
employment as per respective State
Policy.

Land compensation as per First Schedule of RFCTLARR
Act 2013 in case of land acquired under CBA (A&D) Act
or, determined as per the clarification given by MoC vide
letter No. 43020/25/2015-PRIW-I dt.04-08-2017 and Letter
N0.43020/25/2015-PRIW-I dt. 30-03-2018 respectively or,
Negotiated Land Value in case of Direct purchase of land
whichever is applicable.

Plus (+)

— Annuity at the rate of Rs 150/- per decimal ofland‘
lost in lieu of Employment subject to minimum Rs
2000/- per month and maximum of Rs 30000/~ per
month for the period of Thirty years or life of project
whichever is higher with 1 % incremental growth on
every year on total annuity or Annual indexation to
the Consumer Price Index for Agricultural
Labourers over Rs.2000.00/- whichever is higher.

o 5

An affected family whose land or other immovable
property has been acquired & possessed by the
company and become eligible for employment as
per respective State Policy and opt for annuity in lieu
of employment or one time monetary compensation
will get Rs 30000/~ per month for the period o
Thirty years or life of project whichever is higher
with incremental growth as mentioned above.

In case of death of land owner the annuity may be paid to
his/her successor/ nominee for the rest period or equally
distributed amongst all the successors. Modalities of
distribution of annuity amount in case of death of land
owner may be determined by the respective Subsidiary
Board.
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Category Annuity

III.  An affected family may be a non-
title holder, whose primary
source of livelihood was
dependent on the land acquired
for more than three years prior to
the date of acquisition i.e. date of
notification uw/s 9 (1) of CBA
(A&D) Act 1957 and stand
affected by the acquisition of
land, as certified by the State
Government authorities.

Not less than Rs 2000/ - per month upto life of the project
or 20 years whichever is higher with appropriate indexation
to the Consumer Price Index for Agricultural Labourers.

IV.  The Scheduled Tribes and other
traditional forest dwellers who
have lost any of their forest rights
recognized under the Scheduled
Tribes and Other Traditional
Forest Dwellers (Recognition of
Forest Rights) Act, 2006 due to
acquisition of land as
authenticated by the District
Authority of the concerned State
Government.

Note:

All above entitled Affected Family shall have to opt for annuity and forgo the benefit of
job/ employment by entering into an agreement with project authority.
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Additional Benefits:

Respective Subsidiary Board may consider the following additional benefits to the Affected
Families who opt annuity in lieu of employment keeping in view the financial viability of the
project:

a) Imparting skilled development training or cost of such training.
b) Group insurance benefits.
¢) Group Mediclaim benefits.

d) Special additional incentive to those who opt for and give possession of their land
(including home stead land) within one month from the announcement of project
specific annuity scheme under this Scheme.

Flexibility:

Subsidiary Board is authorized to modify the increment provision of Annuity in view of
financial viability and prevailing unique condition of the project, provided such
modification is not in conflict with prevailing Central/State Law or rules.

In case of any circular/guideline issued by Central/State Government regarding annuity in
lieu of employment or one time monetary compensation the same would be effective from
the date of issue and it will have an overwriting effect on the Annuity Scheme.

qRATT YRiRSRI PROJECT OFFICEL
DI TEAR UTH Bl GRS
Kotre Basantpur Pachmo Coal Mine

Howtotsio, A /C.C.L., Ranchi




